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Congralulationsl Wc are detighred to mjke you in otTer as
systems Etr8inoc..
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Slsi€ns Englneer Traince and your .ole is

Here are rhe tems and condilions of our offer

Your Iomrion ot tmhing is MYSORE, India . The location ot posring (,,wort locaion I would he

lillli."1J : *,,*...,. e..,r..ompk.tr r Fdin s \oLrar b"-,.r... -,;:." ",;,".".orr..r'..d.tir1e4'.orrheorl(e oroL.rrfitJr..r,**,r.."n,*."f . .,,i";;,,-;;;:01 b.b'ne..'eor...r.r..'1 .u.hdro.er ro,.,emurmriol "10 orhc,o*.r,,. "_,i;;,j;;;*.;.:in acco.darce *ith ihe retevant poticics of the Coopany rn that work tocation.,,

Plcase be advnon rhal you, by accepting rhn ofl.er. heEby giye your ineyocable cotue ro rhe above.

* 

au 
the ?urya: af th: asrc E t, ,,alltiak,, 

De.ns any enttry hat .anrDls. k @ntrated br. ar k undel-ahno4,t_\+al41hlelrtpn,..ro,p-r,..o,.,,,r1".""",.",,"..,,,,.,,,..,,0.:.,_r."r_),)".,r-
. ' r t,a-t1.. -t1c r'or( t., ,..,,-. ., ,.,",","" ",,.;,."",,*" "-.t"_*,. p.,t.t._.; ;.;"k:::;;":ntq, ||hel@ thr.ush abne5hip of ntkg re.uitif, h!, .ajtract ot othe^,i,e ,t

The @r.n! Drcts'Jn trr.l cnn.r, of, J,sroom \ dJ ud.118 artl 01.nejob.mnr1! i,e drdonor de.J.j@nqtut .,dn,rc Lj,t be bi,co 01 h" bnLe$ .q,".;;1i",; }*i";enllormenr rlh rhe Compan) r subreci ro \our me.i
*" 

"."! -a . ,...."r r , ".1",;; . .,,,] ,, "i' 
i''r.ir E rrre qd' rih ns " er'dnr he eld or r ''

;ale ol emlloyment vnh us w,ll bc t9-Jut-202t
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Probation rnd conff rh,tion

I::1,:' ":.- l-"::1", 
,o, r oeJod or r.r mo,rh\ hor r,r daF o. (orpreriol oj rre n.ilnc dnd

pemrncnr enproyee. yor conimanon r atso subjcc,\ compdly. deu.r. o. qr,ch d,. ",.,;,* ; *""i.i;-l:,j,";-,bmi 
,nE needoutr , ,equ.,cd b)

You re e rlkd ro EJmeJ Lea\e, nSIr troh vour ddetu) or ehrc kde am,Ltv. du,nE p.obdrol on . 
o' 

'tt'Yo'k'l'b'e'iE'blelorl5Lo'l.1c
be .rE'b e ro, 20 ko'r.ns Lrsv. ;;;;i"'"*;,."b' -' 'olhdrioi d' d oe m"nenr " npro)ee )o' "'ri

_re e",,trdtomaqlferlvorx r\ekaLeets.btrq.n!,,oeginmheqjaleorJou_ojlnarne
, orpanr. on a p'o-", bd r, I eaL" Jear.s Le, .teno v.,. and 0or rhe fi scai yed,

"cl 
r'x ua1tr q h dher et$,nr ltoma..on \"re o, en e\el ,n r\e l1,om aron Shee, Th" I oftoant .Iolrcres ako porrde tor Matehro, pakmjry dnd Beft:v!

)ou d l,e rme or Jo'nrnc 
enenr I eaL ' Frhcr aera'l w ll oc om\rdeo 'o

AgreDenr
Ou olIs ro )ou J\ Sr((m! Engineer b srbecr h:en, e rc*.ne, o.c;\ ,f, ., ";l:;: ,;; ::,"1,"'n' 

e\e' 
' 
1on or 

'he 
sen .e Asr"pmen, r5e

ed ,he.onudcn*r obhe.,:o.. ,.,",;,|;,".,;;#,;:"i":' '."0r coprovnPlr' r',e r(.e'.,rv x,n'ns
hont.,am he ar.o,"r,o.u on,";";,.,..:'i;:l ""'"'' ,"'ro'lins,noup,odDe,iodo, '
seneturr, rhe n,{. d:\ , *.,"..".." .;J.;.," 

rre dde o' al,osr'on ro " Pra'"cc 1,,i, .!
amp,e c,he.om,, $ o,he il; ;,,::;:,i :i,,."Til ::: ;; {:"lT".J:: : i"::"H::T: :1,.norr,/erscry,.cAs.cemc{ritn.u.r ldenLtotcmpto)._.*,".r.,o.0*1. ....","
Cohpensarton,nd Bene,its

Y: tr 'd& al:+ \r,n o.rird ur,nj rts . I o. tNR 2s.0r,u
a rosrnl w rl bp l:{R J0.0uu per monrh ,,re b,ed\ .p
L ohpcn.dlo' D i. i'. .n, pr .1 qtrre\ rn - I "10 

qn, e^L e -

Truih itrg PerrornD nce - tin ke d r tr cctrriye
You qrl be ol'tsibk ror a Tidrn nB p(rrormanreJrked In.
' 
r,,b d my mun o,o" ",,;,, ;,. .j; ;:- ll *'l ;, l5:i.l,T;*",:1:; : :,11il::

;: l:':;;.:ll;iitl; l *''' . ",..a.", 1, j *',,'.".: ; "'; ;.';;;p ;:l;;

per month rnd Toratcrc$ Srtrry post
ol \our €lrD hJs be.n pro! ded r rhe
II,

ch?ory canJ*latial
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Yo " I b.! rEiolc,orJ' I r u,a " Bo.,.pJron \t(h,
ner,ncd 1rl..orlp.r.. o, Dca,hlke.ir Arr\.trc I
Financial Year2021-22 witl be ns follows:

lnm$,S

calculated at 20% ofthe Basic SalaMs
ofrhis hrls. The mods ofDavjnci;for

95% oarhe bonus a60untnentioned i.
The balancc amount will be paid onr

B,skct or Altorv&ces (BOA)
The Baskd ofAttowances wil

rheCompensario. Detaiis shee! will
in lhc end ollhc financial yo,r

bepo'douronamonth ) bNs.

amounts undersuch coDponents as prrhe
yor prcferences and income lar plans

be prid ro lou as nan otyour 5JLary every monLn.

fl exibility of choosing rhe cohpo.enh and
ro you on the Conpany I tuer. based on

Nrtionol Pension Scheme

wJ offer a, our India based enprovees rhe oplion ro conlribure towa.ds rhe Natonat pension scheme.rnis.is ,n optionar Eiiftmenr benent inrrciuced by tie covem."", .iil i;;;;#.i1;;;::,1.iendb'e. r crn .r rro. J. je,i,emplr !o?r. d trirC a..rve ennto...., 
",,h ,.,1-;" ,; ;..;i. ;;.;;rel;' ro 

'te rn.on.ro, r\eLr ". Anr,e\re tv ior no e oe.ar.s

\ u u'ltb. (.rgro,e b nr:.,rre,n J Crolp Hcd,rh,r.L,are 5lnemp youndj.noo,e lo enhd..e1r rdrjice v ir d1. m_ t.orop .r,iorJr .orh,r ".__* p,-. .n,, ;;;l ;.. ";; :,ii""l:. 
yo_ u.u be .o\seJ bv detalr, Lloe, rr srdndorJ pt"n k,, " p;", r"", r- ,ii ro,; r..-,,J,,,.,,,v .pou.e dnd No cbi {er dp b rhe stse oi22 ).rF. sih J.-" ;, NR.:ood;;, ;,;;.,,,.
You will be cov€red under the croup Lii Insumnce Scheme, nranased by Infosys Weltare Trust whi.hpovid€s you witn a roEt Lire rnsurance cover or rNR 62,00,000o;*h; Nri;,;;,;; tr:ilJ,,bq trd_ nrtu-dl de.+. Md r \ R 10.00.000 .o{ d,,1" dn an .Jenrat d*,r,. q, r *rr"i"".1":,.. ,.}i., j,lrl.\Jr welliR 'l tu.r. b) ore rjm- oa\nenr ot t\R 2s0 rd tu"a ."",t 

,y 
."",..6,,,if"] ij"i.j$

Tlr detaih of rhe Schene would be availabre ro yo{ when you join the Company.

cqnpa4, cqlids al @,/it14i b.lw yu aa htbN Lntkt



Du;ng lhe probation pcnod, ir yoLr prrormance is f.tr
,r,. p,*.aua .*,.1 yo,.',,;il;;,;;:" ;';:'l".l:,HJil lf:.J#Ji,;,,;": Jjl,ff:;r.l(e o. .aiary r',.,eor Or confi-narior. .oL \.t h .,or,cJ ""r,.,r,,*,";i.,"r*",."],_re*oi,n "x.e voj de.d" ,o redq. ou.e^.*. rbie., ,. ;". .".!";r,;.;r:;l;, 
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. n'mq es n at. I p\e5ir. ., ( onD.l), r,t ra,. rh. oF, rcuon .o ;t,.,. r"; ..i; ; ; ;"
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In lhe evenr you do nor su.cesstul\ complere
mrscudu(t. your rraLrung/emptoymenl .an be
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in an acr rhar co.s,tures
iDhediale.fect wnbout

Your tainins, or yon aE i.vot,ed
teminated by rhe Conpany vith

ll:."i"1t". ll:. ,, ,. 1.:.,.1,", condr. bac^Ercund ,nec(. pnor
rorrrns dde ro \dlrdde so'r i,lenriry. rhp id.tre* nrovioed Dy \o,. Jouror )or flrc- sok Apereme it aly. ano lo .o10, \r ar) . rdrna, che.[s.
' onoalv cond'ru.! .u.h br,^srcLnd Lte,^.. ,n rir co.lerrion. )or!o!dmenrs hned rn OfIer annerure Io, ]flhi

to or aner your expected
educaiion dcuils ,od debils
You exprcssly consenr to rhe
are required to hmish $e

ll),u,br.ro.Lon|hehe.($ poulun.nkJ,norj..do) he, onp"nJ qrlhin.nc.pR.,ted ,mebe,iodo,,tlhccon*nJr.no,j.r,eo.xirtrheouuor."r,l"--rg.-a-1..i.,i:i,;# 
ll:.1:::rhe nrhr ro trtrhdras rh6 otfer wi

.pp,oon,. u",.on ue,n., io,,..,j,,.. u,,,"r,;,Jf" .,:::"Ll 
;:]..ffi::;,";,. "" *

When a bsclerounJ chc.[ id6es ,ny concems csart],n, rpJ, L reeh,ne reed ! turn.,,:i,",,;;,:i ,.i:r*?;L;;: i.,,'::lf"I.;[:"1:.]::,"JiT":tunher ntomarrcn, to subronnaie rhe deiJris rhJr v.r
In. JU,E appbDaare alnon t1\e eJrl'e' pt\oPd ro 1e compar), be'oc

Pre,s noE rhd Inrosy. ,cqurc\ you lo turnisb 0 uobv or!,,*t .a"." .i..d".pl,y,,1,";i;:;':1']:,;,::r::,kHJ#"pund +er,meor'otri'e Ir)orre

OtherTerhs atrd Conditions
Ylu JgEc rcr lu underbte emptoymonr, rhclher tu[-iiMenbe, rnoov.! ., ,", 

",r,". 
;;;;;;' l',1,,1 "" ' " 

*'-" ' rhe D'n,o, oan.!,

: t\t *onr:r ot ,,.1. rn. ".i".' .", '. :,:l :li:: i.'"i';;":}l.i"Lilll.;ll';i"( onn_nv 1 d) .hinr fi. dnd ","r,".,a_.n,i",rli..u,+.o*..-oi,",".r,.,. 
.,- ,,

cahpry c.rJide idt
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Our oller o )ou as , Stltemr Ehgireer 6 c!ndn,o,
llodLrlonpoq-B'Jt,id,,or. rn,.. "., ",,,,. ",""", ",.J1..rp'1 

)our 'rar 1c tul,v conple,o. )o,,
.pi. ned .n o , , drp* e. tu n .,, ,;";;,;' ;;r i ,f: :l; ; i i,".,,Ll T;:::.j;:I J;;.il"j:_,.tn! ne- his ztreJtty been.hdt) (ohmun crroJ to \otr xnr.\,,, d.o bdt conptokd d,. .to,r,... .o*. ,.o.i,.."n,. ,lYor 

'olksc o rn81e ! +r tr Fo oi' \ r
ed(do,.a,qLJ,.; .nr.orc";;,;";,;i,',1';;;ll.:l',:1"#ill"iJ:i:lli:"ili:**" *

d JEF. b Jbid. b) nrern,t po.rcrc. otr,re r ompdr \. lnr.l you !ir, be aotcor lr,e trMe' \pr.f, rrp.e pui:.is.over..iio^ ru.,n *.o,..",,apro.dre\ tne t ompJn. e.e^.. herighr rolnd.dejte.e

;"1.:]:$:._,ii::::::-:-.T:. and orer rerdetrr@unents, at reast tirr the pcnurrioate semesrer al
:T::.iJ.",fl.:ii:::1'"::i::'.t]ii:: .l ,':;r;,*;;;;';;l':;:";;ilff fiix1fiff"i::il::.il
$;j,',: jt :ii"# ::::r:*T lilti:t ti:s4-":r;il: J#":i";;:J;::,1il j;":]ffi'":;or,hep.oo.dDdd) (onootu.", .,d.,"i,".,;..;;;;;i;;'#;:ff;'i:,i*;lill,J.I.:]"

{ouherebyackmwtedge
to acce$, upon joinins,
adninisriative topics and

m:';i:l,:::::::]::i.::I and bNne$ Equneo ,s. vo nav be rcquned to work on rorltiona,
;ili,l l:l J X: ,:,:1:,;:,t,",.,"-"r.r, "r '", "i, o.; il i ;::T:r,":,;,H.:ll::ril,i
lx t:,*:.:i "i1[ :,1],"1t.:, ",x.;il;,;b" b";;;;:;;:i::T:; T:i::1,.:
ll iil l lllli TI I;:::'t'' "'r'","' "' ir ll.ii ;il:;"':;.: ::'":Jll":;fli: :ur,he r ompal) ,.. ,n ro,.e, q,r, * "". +o],",ur. ,, r-
Yourhalrbe Equ Ed iosSn (endn mandaroryaereemeir
InkuecrJr prcpe.) r.r:,,r., 

"*,, e,i,.*..i.i^' 
n''udr d dr I d.,n,kd b'\e, onfi denrLr.N

Bo\pr.d bv rr hc rur\ rr F,,,;;;.. ";;il"r';J " 'nd c!nn" d rc )ou Lmproqen, r- ,' hr
w,.r rs rrr o,fd | ",." "",0,,,.,1l'." 

t'"'rthe co nparv ai aDpl,cabl. o

, 'r'conpero As^eronr, {m*,*lir, - _"'"''' Lror )o'd"'pranc' J'd (\e'LJoa o'Llo

Th s otGr ol emplovm i on\ntures rhe Enfte asreencn
'sm'o_yotrerpto)menrdn,lr.,.tje.oho,ore.t,n,,n,beNe 

Jororl-'' ohodr) reearo.nE rhe
,e8ad .' ,\,! . ,b.e. ." ,., ,.. .",.,.;". 

";,'; i;lhr';'d 
(fr' 

'1e mboo mc ,, o. v-, "e"i.-.-*rr,

",p ".., *","ar,.". _a 
" 
;:;;;; ;,;:; ;J:ffIJ:.X:H:'":i;;.1:'];:T;1,:l:f"y":

It En).ot rhe krms or (onJlions otrh s oier ic iuun,l b,. ,rod{\eak.om,ne e..orne ljn.arJ-ondi, 
r'eE"ro''0.1ronedbre.$.j rem, hr|be

01. vl .h., ofc, tr,1 rh, rendl,nE j r. E u

govmed by lhc hws o ndh and you heEby agree to the ex.r6ive jurh.tiction of
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.l_:::ll:ll-, *,**." 
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rhn oner pred.o bnn8 d !Lr,..dneo ouph,,c copip! or d.e retu, .nd d ItrL( arcompmyrig anne\uresj on rhc dJE ofrojn os

Wc welcome you ro rhe tntosys tMily ,nd vish you a rewddnrg career over tbe yeaa to come

qICIARD LOBOrtVP rnd llcld.Hun,n Resources

I have Ead, undcdrood an,j a8rce ro as sd fonh in rnis oiler tefier.

sqnalurelolverrisd

Eledb cs ciry, fiosr Road

chwn! collitlsniat rhis eqnhnatit k-b,lidatht betv*r w Ma hla\t Lh,tkd
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TATA

Offer: Computer Consultancy
Ref : TCSI-/DT20195'145293/Hyderabad
Oale:1110312021

r'-q-/0 15Pr \dot-d.s1i-icorony
St.Joseph H gh Schoo,
Hayathnag.tss01505,

\el# 91 79A9a21797

Thank you for expor ng career opportun lies wilh TATA Consuttancy Services Limited (TCSL).
You have successf!lly coirpleled our initia setection process and we are peased lo make yoL

Th s offer s based of yo!. profie and performance in rhe selecton process. you have been
selecled for the pos lion ofAssistant System Ensineer-Tratnee in Grade y, you w I be a
parl oi the applical on developmeol and maintenance prcjects across any ofthe bus ness unirs of

Your gross salary nc ud ng a I bereiiis w I be <3,36,872^ per annum as per the lerms and
cond lons set oul herein. Over and above rhis, you w a so be etigibte Ior Learring ncenlives
(Read ness rncentive and/or compelency trcenlive) bas s your perro.mance n TCS Xp ore
Program which gives you ar addit onat earn ng polentiat oi upto Rs.60,00() during the tirsl
year.Annexure,l provides the br€ak-up of lhe compensation package.

K nd y contum your acceptance ofthis ofler ontine through ihe option,Accepl Oifer tellet. I not
accepted within 7 Days, it wil be construed thal you are not inleresled ]n this emptoyment and
lh s oiferwill be auiomalica y wiihdrawn.

Ailer you accepl lhis oiier, you wiltbe given ajo ning etter indicar ng the detaits ofyourjoin ng
dale and ln lial place oi posling. The Joln ng eflerwiltbe issued toyou ontyupon successtul
comp el on oiyour academic course, you meeiing ihe TCS eligibtily criteria & you compteing lhe
mandaiory pre joir ng learning cLft culum named TCS Xptore (derailed under terms &

IA.rA CONSULTANCY SERVITFS



Condilions). You wtlalso be issued a
completing loln ng Iorma ties as per

--F.tl,
TNTA
letler of appointmert al
company pollcy. Your

lhe t me oi your ioiring ajter
offer is subject lo a pos tive

COMPENSATION AND BENEFITS

BASIC SALARY
You wii be e g b e for a basic sa ary oi

BOUQUET OF BENEFTTS (BoB)
BoLquel or Benef ls oiters voL lhe,teyrbrtrty
defined framework. lwice n a tinan. at year.

<14,784/- per month.

to design this parl ofyoLrr compensation wilh n the
All the components wil be disbursed on a month]y

While restrucluring your BoB amount io
at leasl5% ofmonthty basic pay be a|ocaled

The components under Bouquer of Benefits are sled betow. The amoonts given here foreach ofthe components below are as per pre-defined slructure. Hor*u,yor ruy *"ntro.-a 
"tiluL'l'-BoBa otrr_@l,e"1re.orpor61.so.pe.)oL.r., or"". o."" vo,',o " 

rCSL .oderq-
\o.,' tsor qle o'BFr e'n.. )or may cci .cq h6,,nL lo BoB " rf" -_do!"e sef s-,(o ,, ; on"Unnalx' the nlerna portatofTCSL. Taxation wi be governed bylhe lrcome Tax rutes. TCSLwillbe deducling tax at so!rce as perincohe iax guide nes,

L House Renl Attowance (HRA)
Your HRA witt be {5,914/- per monih.
various components, il is mandatory lhat

3

2, Leave TravelAllowance
You w llbe elig bte forann!a Leave TravelAtowance which is equ vaent to one morihs
ba< . rlE'y o d p c-dE a-o rlr ir casF you ioir ojring -e 1nr1cra, y.ar tl.s w I b"
0 sbr.sd o ? rmtir/ bnrs J org wrlh rt-e rolrt-ty sa,ary To avait ,.,;re ta\ b.r e,rF/ou reed to aoot\ .or a m rirLm or 1-.F o.v< or edv6:ro sLbm I ! rpporrrg xa\er
documenrr

Yo-! willbe elg bte lor a Food Card. tt can be used to purchaselood rtems at a[ domestic
VISA enabted restauranls ard rasi rood resrauranrs inctua ns rcs carerenas es peiiire
P e Dp" ed JL.r r.e )or 4i,t b- e rq.btF .o,a Eood Ca,o wrt al aroLrr o, l5OO/.be o .red lpd ro 1rs card oer -oir- rlowe/e. /or aav wa1. ,o ,e-o ikibLl- ..e BoB,ao' .l beldapr .1p.ompore, 

l< as oe- yorr 1., o,dl, o-c. ioL torl ,CS

<ONSULIANCY SENVICES
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IIonlhly Perf ormance Pay
Yo! wi I receive a monthly perlormance pay of al,700/-. The same w ll be reviewed on
compelion oi your fnsl Ar niversary wth the company and willundergo a change basis your own
onaoinq ind vidua Pedorma.ce.

Quarrerly Variable Allowance
Yo!r variable alowance will be {600/. per month, and will be paid al lhe closurc ol each
q!arler based on the periormance olihe company and your unil and lo lhe extenl ofyoLr
.l o.arion to the bLslness Ln t

Q uaner y Varia ble A owance is su bjecl to review o n your fnst an niversary and may ! ndergo a

change based on the aclua pe ormance of the Company, your bus .ess unit and your own
ongoing ndividua pertormance. The payment s subjecl to your be ng active on the company
rolls on the date olannouncement oi Quarl€ry Varlable Allowance.

r ( Pa, A rowal.e sl'a b" iiealed as proorcr,'ry bolLs r lipu of qrarLtof p_or I bolr ,.

lo you and your dependanls underlhe

' 
I^ <ONSULTANCY SEBVI<Es

Periormance Pay wll be effeciive upon successfulcompletion ollheTcSxplore Programme.

CITY ALLOWANCE
YouwllbeeigibeioraCityAlowanceofa200/-permonth.Thsisspecifctolndaandis
I nked to yo!r base branch ln the evert oi a change in your base branch lhis amo!nt may
!rdergo a chan9e. lt w ll stand lo be d scont nued while or lnlerrat onal ass 9nmenis. This
aliowance is fully iaxab e and subject lo review.

r!!9EEl!E4B!l!9.1!@s
You w ll be e g b e for Readiness lncenlive AND/ OR Competency lncentive, bas s yo!r
performance in TCS Xplore Prog6m. The incenlives gives you an addiiional earn ng poieniia of
upto Rs.60,000 over and above your CTC during lhe fBl year.

Health lnsurance Scheme
TCSL br ngs the benelil oi health nsurance cover
company's Health nsuraice Scheme(Hls).

HIS oflers lhe iolowlng benelils:

PERFORIMANCE
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. Enttlement lr.tudes domic liary expenses up to i6,OOO/ per insured person per
annum and basic hospita ization expenses up to <2 OO,OOO/ per insured person per

. Premlum - Basic premium fo. sef, spouse ard three
provided lhese members are exptcitty enrotied by you
you w sh lo cover dependenl parents/parents-in,taw or
prem um per insured person s to be borne by you,

children is enl.ey borne by TCSL,
under the scheme. Additionaty, ii
remainirg children,lhe appticab e

2. HigherHospitalisation
Coverage !nder H gher Hospitatisar on ts mardarory, U.der this scheme, you and your
enrolled dependents witt be aulomat caty covered under Figher Hospilatsatio. be;etrs.

i. Enlillehenl You and your enro ed dependants wil be enlilted for lj2, OO,OOO| as a
iam yfloaler coverage lowards hospitatisator expenses over and above ihe tnd vdual

ii. Prem um - For H gher Hospta salion, a part ofthe premilm wltbe recovered lrom your
sa ary and lhe d fferential premiLm wttt be borne by TCSL.

Women emp oyees are eligibte to avai matern ty teave of twenty six weeks. Adopling or
commiss oning mother may avat marernity teave for lwelve weeks. For nrore detaiti on-the
benelits and e iglb llly, once you join, ptease reier TCS ndia poticy - I\,laterniiy Leave.

Tata Sons and Consuttancy Services Emptoyees.Wetfare Trusr (TWf)
You wi become a member ofthe TWT, on compt€lion of conlinuous associalior oi one year
rrom the date ofjo ning TCSL. A nominat annuat membershtp fee oI {2EOt wi I be recov;redJ trom you for lhe sahe, The Trust provides ftnarciat assislance by way oi grants/ oans n
accordance w lh ihe rules fram€d by lhe Trusl trom time lo time ior medica ;rd educational
pLrpor6! a1d I i as6 of deat o! Ten oa.s wnr e in servrce

for oans, as perTCSL's toan potcy,

Professional lremberships
You wil be elgible lor reirnbursemenl ofexpenses tow.rds proiessional membership as per

T'IY,IT CONSULTANCY SEFVICES

BeaEier€d oirte Nnrur B! di
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You w be a member olthe Providenl Fund as perlhe provsions of"The Emplovees Provdent
Fund and M scel aneous Provis ons Act, 1952 , and TCSL will conlr bute 12% oi your basic

salary every monlh as per the provis ons of the sa d Acl

You wi I be enlilled lo gratu ly as per the provis ons oi the Gratu 1v Acl, 1972.

TERMS AND CONOTTIONS

1. Aggregate Percentage Requirements
Your appoinlmenl will be sLrbject to your scor.g minimum aggregate (assresalo oI aLl

subjects n a I semesters) marks of 60% or above (or equivalenl cGPA as per the
corverson lormu a prescr bed by the Board / Universly) in the iirst allempl in each ol
your srandard xth, slandard X llh, Dip oma (il applicab e) and h ghest qualificalion
(Graduation/ Post Graduaiion as applcabLe) which incudes successfulcompletion olvour
linal semester/year wlhoul any peiding atrears/back ogs. As per the TCSL elg bililv
cr rer a marks/ccPA obiained during the rormal duration of the courss on y wi I be

cons dered lo decide on the elgib llty.

As commun cated lo you throuqh various for!ms du.lng the recruilmenl process your

appo nrment is subject to complelon ofyoor coursewithin the stipulaied llme as sPeciiied

bv your University/!nsltlte and as per TcsL selectior guidelines

ll is ma.dalory 1o decLare the qaps/atrears/backlogs, fany, during your academ cs and

work exper ence. The managemenl reserves the righl lo withdraw/revoke lhe
offer/aopoinlmenl al any t me at ils so e discreuon in case any d screpancv or fa se

niormat on is found rn lhe deta ls s!bmitled by you.

2, Pre requisites for Joining
To enab e your readi.ess lo work on assignrnenls !pon joining, we have pul logelher a

comprehens ve learning proqram named TCS Xplore which s made availabLe to vo!
d gitally. This loundation program wll jnclude Onlne learning co.lent, Webinars, practice

sessions & proctored assessmenls. Funherlo accepiing lhs Offer ouer, yo! are requ red

to enroll for th e TCS Xplore Proqram and slarl yoor learning lourney with TCSL TCSL w ll

rnake Xplore program availableioryou upon your otreracceptance. P ease role thal vour

torring s subject 10 successfu comp etion ot yoor TCS Xplore program nc uding the
proctored assessmenl. We enco!rage you to compele your pre_learn ng ihrough TCS

xplore, well before yo!r expecled dale ofto ning to avoid delays ir onboarding.

CONSULTANCY sERVICES
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DeaT COUINAM REDDY GUNDA.

w h rcrerence to your nrery6w conducred by us we are preased to rnforn thar you have

b6en shonisted for the poslion of Analyst and A4 wilh Capg€miniT€chnology Soruices
lndia Limired., (lrere nalter rerered 10 as'Capoem n )

The dale orloninq and rhe ocal'on ol posxi9 w lbe pur€ y based on bos ness requ remenls

or Capsem n capqem'n solelyresetueslherghllomakeanychangestolhedaleofloning
he course or you,lra n ng and emproymenl wlh Capgem n

upon acceplnq lhs Lor you si lre pmvded access 10 rrre ADAPT (Acce er.led o9la Ad for
Prc.orboardruq TaenlleLearnng pa(ormwh.rr a ows you ro learn and masler the coicepls
and s k requ red lo be 

'nduslry 
ready Th€ eam ng w lbo a se I pacedlouhey ncusve o,

asssnmenls assessments and web nars as deemed approprate by Capgemn and ihe
F n'.oi rq opqq 

' '

ll s very essenla lhat you efiecl ve y levemae lh s plalfom to mmp

lnths.esadweareproposinscompensalLonpackageandbeneflslhed€lasolwhichare

rer shar be sublecl lo your successru compet'on ofar
a d dowtr by lhe Un vers 1yl rnsllule ior award of lhe desree/

s ns percenta9€r grader rank/ cass as delerm ned by

The rocaton ofyour nta repod iq and lE nins and |re dare or your join ng wou d be
communcaled1oyou n due course olilme posl successru compelodofyourprelonnq
lra n nqs and rnalsemeslerdesree/d p oma exam nalon



lheasssnmenls and assessmenls The proOress

not onry herp you in qening on-boad€d on prorly
skih relevanl lo your career at Capqem n we
presdrbed @uree.uiiicu um and acqu re nduslry
career n lhls @mpelilN€ nduslry

made by you i this learning loumay wou d
bul arso h-"p you to be tra ned loradvanced
aso encourase you lo leari beyond the
recogn zed c6rlifcations to accelerale your

I You are expecled lo enter nlo an emptoymenr asreement w rh capsemin which sha
conran deta ls ncludrng lhe sc.p mptoymenl and rhe
conlraclua db salon uilh CapAemini

2 Youw beonpmbalonforaperodof srmonlhsrromyourdareorjonngandsuble.(
to sal sfactory performauce your emptoymenl u'[ be conf rmed (vde wrt.n
contumalon) al (he end o, sx monrhs

3 During your probaton you may be requned b undergo ctassroom tain nss tor soch
duralon esdeemed n€cessary by capg€mniand yourpedorman
per o! ca y durng such lra n ng period

Capsemni reseryes lh. rOhl lo decde rhe conlinuance ot your ,urther lG n nq and your

The lem. dflh s Lener of ntenrsh6 remancontdenra and are nol to be d sc osed r. aiv

Yoo may iote rhar lhs elle. shou d nelher be construed as an ofier ofemptoyment tom
Capqem n norshoold I in any maoner conlm ourinlenl ro make you an offor oi empoym€nt
We fray, ar any time arourdiscre|on, revoke lh s L€xer ofinre.t

w€woud requestyou logolhrouohlhe abovelems and el us know trheyare acceptabte
loyou wilhin sevon days orlhe s

nre ook foMard lo he.riq rrom you Sho! d you have any query, ptease do dot hesilare 10

co^tacl rreshe,h rnq. n@.apqemin @m

For & On BehaltofCapgeminr



ANNEXURE

GOUTHAM REDDY GUNOA

You w be underprobalion ror sr (6)months rrom you. dale ofloining Capgem n Durng th t
peiod,yourarr nc usive annuarrarger 6mpensalion (ona cosrrocompaiy bass)w be rNR

3,00,0001{Rupees Th.ee Lakh only). Subsequent lo your successlrl completion or
lraining and probation, your allinclusive annual targei compensalion (6n a cosr to
company basc) will be revised ro INR 3,30,0001 (Rupees Three Lakh and Elghly
Thousand only). Your compensalioi shar be pald on a monlhy basc in atrears The

e al rhe rme.fmak ng paymenl

For & On BehalfofCapgemini
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ForCognjza rechnotogy sotuiiohs tndia p!i. Lrd.
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JrDomair
Fwd: Wipro Campus LJpdate_Lot

Brbarhda@sha com>

.. 
)\

----- FoMarded messase --
n parcbarh! ariqnar .om>

subtec': Fwd wpb campus rrpdale_Lo
ro: <rosh n bathu a6@qma ..om>

nshesins B, rrth"orosi<ed@yiindu.e.h>

14 Dl tA-9zf
c t+l b9 19 3Sl

---- Fotua'ned nessage ---
From: C.npus HR Team <wipb+emaitrr:hvp.ter75rcce6@raten( cjrns.!np
Dale -rhu.2 s60r202, ar0952

=subl6d. wpro(i,mp!s updah Lo
ro: <roshii pale barh ua @9 ha r.com >

DEAT BATTHL'LA ROSH NI,
Resume Number- 20a7023q

K idryiore lh s elleror nleir shat be fotowed bya te[erorapponrmentfroh us

. 
'", " o.o^., o "mo', - e:,

Br pdo e d .',io . ^'.t, ,nF, r oo/e.,ol r.".oEo, pmjecr

The saarysrackrorlhs rore s dera red beow Oo reach oul io us srrould you have any ca ,icaltons

Wipro Beneris F an (wBp)

Totar Fixed Comrensation

TarsetCosl to comp.nv Der monrh
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SAMPLE COMPENSATION BREAKDOWN

Provded tund lEPf) Empoy.r.ont'b on !

,5;4 Medkar ro@ie 0NR r,oo,0006wr)'

G A(dsr covs;ee 0NR 5,oo,ooo(ove43

mediamint

Structure



(Appri.:b e ro rhose whose sros
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