@ In

P T,
_ WAL Ndvigate your next
HRD/3T/1002127599/21-22 July 7, 2021

—

Ms. Bandaru Lahari
s. Bandaru Lahari H-oﬂiﬁOSUB

19-405

Reddycolony

Nalgonda-508207 42393U3UY2%
India B Lahas

b-ﬂ-ﬁd _?I J:'F ja@j{ms&n@ﬂ'\

Ph: +91-9393434428 :
bandﬂ.ﬁulﬁhﬁﬂ‘]p@amm DM

Dear Bandaru,
Welcome to Infosys!

= oday, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you,

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish YOu success i your career with us.

Warm regards,

., CHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signaturf#n Verified
Digitally signad by Blchard Loba
Date: 202107 07,M-05:39 IST

Ruason: Digitaty'Signed
Location: Bangatjre

INFOSYS LIMITED

CIN: LES110KAI981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 8O 2852 0261

F 31 80 2852 0362
askus@infosys.com
www.infosys.com
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Ms. Bandaru Lahari
19-405
Reddycelony
Nalgonda-508207
India

Ph: +91-9393434428

Dear Bandaru,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

= 0ining
Your scheduled date of employment with us will be 19-J ul-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to vou upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
—Ality, whether through ownership of voling securities, by contract or otherwise. "

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training;

Company Confidential - This communicalion is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successfil completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - [V,

Leave

You are entitled to Earned Leave, right from your date of Joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually,

- cave ig credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year,

An illustration with other relevant information have been given in the Information Sheet The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement, The
Service Agreement details the scope, terms and conditions of your employment, the necessary lraining
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit, The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of Joining. Please note, non-execution of
' Notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details,

Company Confidential - This conmrication is confidential betwean Yo and Infosvs Limited
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Ex - Gratia / Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month,

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details,

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. Allemployees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential berween You and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

notice,
-

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
wompany feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This comm unication is confidential between You and Infasys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least til] the penultimate semester, All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same wi]l be at the Company's discretion.

“**You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures, The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of vour work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force} will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
-wn-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral, It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company. .

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shal] be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining,

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

- RICHARD LOBO
“EVP and Head: Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditi

Date: , 20

Sign your name

Print your full Name Location

Company Confidential - This communication is confi
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Offer Lattar

Name:Srigiri Harikrishna
Date Tussday, May 25, 2021

Cear Mr. Srigiri Harikrishna

With reference o your application and subsequent discussions you had with us, we are pleased o offer you an appoiniment with Think and
Learn Private Limited {* Company ), on the following terms and conditions:

1. Dale of Joining & Work Location: Your appointment becomes effective fram the date of jeining the services of the Company, which date
shall be no later than Tuesday, June 1, 2021 _ Your work location would be Warangal / Bangalore or any other localion as may be assigned
by the Company, The Company reserves the right to transfer you 1o any lecation, as the Company may deem fit, fram time to fime.

2 Term: The terrd of this Agreement would be for a period of 1.5 manlhs (approximalely), commencing fram your date of joining, This
Agreement  will autamatically expire upen the campletion of this term unless terminated earlier as por the provisions of Clause 12 of this
Agreement.

3. Extensicn of Agreement: In case of a business requiremeant, this agreement may be axtlended by another 2 weeks lover abave the 1.5
menths) as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final,

4. Background Check: The Company may, al ils discretion, conduct background verification, prior lo or at any time after cemmencement  of
thiz Agreement, 1o veiify, including but not fmited o, your professional cerifications, designations or licenses, educationz| background,
identily, proaf of age, address, past work experience (if any) and criming fecords, You hereby provide Your express consent to the Company
for conducting  such background chacks. This Agresment s subject o validation of any infarmation provided by vou lo the Company and to
the satisfactory outcome of the bre- employment screening activities (including background verification and criminal history check),

5. Offer of Parmanent Posilion: It shall not be obligalory an the part of the Company 1o offer a permanent position to you an expiry of this
Agreement. This affar of amployment  will be subject to the satisfaclory  performance during ftraining and alse subject to production of
necessary documents including educational and professional cerificates and may be rescinded in the event sych necessary dacuments are
not provided 1o tho Company. Upon salisfying the above condilions, conversion 1o the rele of BDA will be dane wilh a compensalion of
10LPA (TLPA fixed + 3LPA variabile} for the rola of BOA - Qirecl Sales. Howeaver, the Company may at ils sole discretion and itz business
requirements may decide nat ig extand an offer of employmant. Mareaver, If the Company finds that ¥ou have achieved your training target
hreugh improper means resuling in the reduction of Your achieved revenue, the Company will have the right to terminate your employment
& alter the permancn) posilion has been offered,

6. Department, Designation & Reporiing Manager:

Depanment: Business Development (51000000
Designation: Business Development Traines - Sales
Reporting Manager: Shaik Heera Jaan Easha (TNL201 GOBOS1)
Role Location: Warangal / Bangalore

Sales Circle Location: Karim MNagar

BDT Training Lecation Byjus - Bangalore

The training will be conducted out of BDT Training Location, Upon successful complelion of the training and Post your conversion, yvou will be

Page 1 of 4



T. Cost to the Company: Your compensation is INR 25000 per month, You are also eligible for a perfnrmancgk pay up to INR 200,000/~ based
an yaur individual fargels and performance numbers during your training period.

B. Deduclions: The Company shall be entitled 1o deduct from the above remuneration payable lo you, the following contractual, slatutory and
compulzory deductions:

{g} Provident Fund:

(b} Income tax deducted at source at the rales applicable;
(e} Employment / profassional laxes;

id)  Dues to Company including loans and advances; or
(@)  Any other applicable stalulory dedustions

The income tax liability with regards to your salary and perks will be your Hzbility, and will be governad by the applicable tax laws of the
country as applicable from time to time.

9. Expense Relmbursement: In addition to the aforementioned salary, you shall be paid the exﬁenses incurred by you on behalf of the
Company or ils clienls as authorized, in connection with the duties executed by you, and upon presenting supporling vouchers/documents,
The Expense Palicy applicable to you will be shared with you on jaining.

10. Company Pollcles: You will be governed by the Company's policies, regulations and procedures on the office limings, anti-sexual
harassment, |save, travel, transfers, misconduct, etc,, presently in force or as introduced/amendad from time to time. You are eligible for
leave as per the Company's leave policy, which can be viewed under ‘Palicies' tab in your ‘Employee Service Platform Acecount' andlor the
‘Employee’s Handbook® provided to yvou,

12, Absence from duly: When an employes takes off from duty withoul prior leave approval or proper intimation under certain unavoidable
tircumstances, then those cay/days will be lreated as absence from duty. The days of absence will be treated under loss of pay, The
employes has o report o his / her depariment head on rejoining duly from absence and provide valid reasons for absence in writing before
taking up work again. IF an employee s absent from duly for more than 2* days (including paid and unpaid leaves [ conseculive or
cumulative), training will be discontinued withaut any notica.

{*fn case, where this agreement is axlended, &5 per Clause 3 of lhis agreameni, noed fo be read as 3 days, with ne change lo tarms and
conditions of Clause 12.)

13. Termination: Subject to Clavse 2, your services may be tarminaled in the following manner:

a} The Company will be enlitled to lerminale your services by gving you 48 hours’ notice in writing, or by paymant of 48 haurs' salary in lieu
of such nolice. In the event you desira to leave the services of the Company, you will he required to give the Company 48 hours' nolice in
writing ar 48 hours' safary in lieu of such notice,

1"E} In the evenl of termination on disciplinary grounds including bul not limiled to embazzlement, fraud, grass negligence, willful misconduct,
ar a material violation of Company palicies or ¥au are found to be absconding from the servicos of the Company or for any other reasons
causing grievous loss f damage [ disrepute to lhe Company ! associates, Your termination will be immediate and wilhout any nolice or
compensation,

&l In the event of your resignation fram lhe services of the Company, you will be required 1o give the Company 48 hours’ writlen notico. The
notice period has fo be served in Tull, unless ctherwiza agreed by the Company in writing. In case of failure o give the above nolice period,
the Company shall have the right to deduct the salary in lisy of the nolice period and you will not be eligible to be hired by the Company in
future, You shall, an ceasing o be an employee of the Company for any reasan and in addition to the obligations under the Mon-Disclosure
and Confidential Information Agreement, forthwith relurn all Company properfies, movable and immovable, including all Company information
and dala in any form, files, reporls, memoranda, sofiware, credit cards, door and file keys, computer access codes, laplops, desklops, and
such other propery which you received or in Possession or prepared in connection with your employment with the Company.

14. Confidential Informalion: As an employee, you may come in to possession of information confidential to the Campany and agree o keep
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confidential, Company’s prapretary and confidential information obtainad at any time during the pericd of your employment in the Company.
Confidential  infarmation includes, and is not limited 1) course malenals, videos, financial documents and other relevan! documents, You
shall not disclose such Confidential Informalion 1o any person. You shall not make any copies of the Confidential Information, You shall nat
disclose, reproduce or use any Confidential Information far any purpose except solaly in connection with your performance in company. Your
cuoligatipns  with respect fo canfidentiality shall be more fully detailed under the Mon-Disclosure  and Confidential Information  Agreement
exetuled by you with the Company and you shall at all times be bound by the pravisions laid therain.

15. Intellectual Property Rights: Al the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the propary of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intsllectual property rights with the Company. In the avent any of the intellectual praperly rights are not assignable under applicable laws,
¥ou shall provide exclusive, transferable, assignable, rayalty-free  right in such intelloctual property in perpeluity to the Company. Yau shall
not assert any right, title and interest over such intellectual property rights.

16, rndemnllg: You hereby agree lo indemnify and keap Indemnified and hold the Company hammless from and against any loss, claim,
damage, costs, laxes, duties, additions, penalties, interest thereon or expenses of any kind, including  reasonable allorney's  faes,
incurred/suslained or caused 1o be incurredizusiained by the Company on accaunt of:

Any acl or omission by you;
Contravenlion of any of the terms, conditions, covenants of this letter or the Mon-Disclosure and Confidential Information Agreement:
Any representation or warranty or information furnished to the Company found 1o be false:

Vislation/non-compliance with any laws/rules/regulations while rendering the services; andfar

Failure 1o adhere o tho standards/specificationsipolicies of the Company.

Doo o

17. General Provisions:

]
8. You are reguired to devate your entire lime, altention and effort to the furtherance of the business of the Company and to canlinually
 develap yaur professional skills in the inlerest of tha Company and yoursell. You shall nol, during your employment with the Company,
directly or indireclly engage yourself in or devole any time or attention ta any part-ime employment or business or position of monelary
interest, other than that of the Company. Further, you shall naot divulge, communicale ar Pass any information in any form, related to any
aspect of the Company to anyene outside tha Company,

b. You shall endeavor to uphald the good image “of the Company and shall not by your conduct adversely affect the reputation of tha
Company and bring disrepute o the Company, in any manner whatsoever. You shall not conduct yoursel! in any manner amounting to
breach of confidence reposed in ¥ou er inconsistent wilh the position of responsibilily occupied by you. You shall at all times deal with the
Campany's money, matarial and decumants with ulmast honesly and professional ethics,

C. Your individual remuneration s puraly a matter between yourself and the Company and has been arived at on the basis of our specific
background and professional meril. The Company expects that you maintain this information and any fulure changes to your remuneralion,
as striclly personal and confidential,

d. During the course of your employment, if you, at any time render yourself incompetant to pedarm your duties or if you should misconduct
yourself or be discbedient, intemperata, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under |he lerms herein confained, be enlitled 1o terminate your
employment farthwith  without notice or payment in lieu of notice and deduct from your salary or olher ermcluments, if any, then due 1o you,
including the amouni of any damage that the Company may have sustained.

-
e You will keep the Company informed of any change in your residential address, your family stalus ar any other persanal particulars
relevant to your employment, as and when lhe change ocours.

f. ¥ou are required o sign a ‘Mon-Disclosure  and Confidential Infermation Agreement’ wilh the Company, prior to jaining the services of the
Company. Your employment with the Company shall ba contingent upan you executing the said agreement,

g. You will be subjact to the Company's rules and regulations for the lime being in farce and as varied from time o time.

h. The Campany will deducl taxes as appropriale and consistent wilh applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and ragulations,

i. This lelter conslitules  the complete understanding  between you and the Company regarding the terms of your employment with {he
Company. This supersedes any and all other agreements, either wrillen or oral, belweeon you and the Company regarding your employment.
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Any modification of this letiar will be effective anly if it is in writing, signed by both parties.

-
i=All disputes arising herein shall ba govemed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be trealed as privileged information batween
yourself and the Company, You are expected to maintain such information appropriately,

You are requested to signify yaur acceptance of the terms and conditions by signing and returning to us the duplicale copy of this letter,

We look forward to you Jeining us at the earliest. We are cerain that you will find challenge, satisfaction and opportunity in your association
with tha Company,

You are reguested o carry the below mentioned documents an YOUr joining date

10th Mark sheet
12th Mark sheet

Graduation/Post Graduation Mark sheet-All semester mark sheet

Graduation/Post Gradualion-Provisional Certificate/Course Completion Cerlificate
Resume

BYJU'S Offer Latter

Pan Card

Aadhaar Card

Valer ID/Passport/Driving License

0. Cancelled Cheque/Bank StatemeantBank Passhook

-1. Passport Size Photograph

12. All current & previous companies relievinglexperience lelter{Only far experiznced candidale)
13. Current/Las| company's last threa months' pay slips {Cnly for experiencad candidate)

EHOm AN

== D

Yours sincerely,

Think & Learn Pyt Lid. Accept Job Offer by signing below

Human Resourca Slgnatura:

This is system generated offer letler and does not require authorized signature,
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Offer: Computer Consultancy
Ref: TCSL/DT20195145293/Hyderabad
Date: 11/03/2021

Ms. Pranathi Basa
4-9-40/45Priyadharshinicolony,
St.Joseph High School,
Hayathnagar-501505,
Telangana.

Tel# 91-7989021797

Dear F'rana;thi Basa,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
TCSL/IDT20195145293 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Deccanpark, No 1 Software Unlits Layout, Madhaowr, Myderabac 500 D81 India

el 91 40 6667 2000 Fax- 91 40 6667 2227 Website: wwwi les. com
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Ragisterad Ofhoe Mirmal Buflding, 9th Flaoor, Mariman Point, Murmbai 400 02
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 314,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouguet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a3 monthly
basis.

= The companents under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

- disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be pa:d at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Frogramme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme _
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HI|S).

HIS offers the following benefits:
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. Entitlement - Includes domiciliary expenses up to I6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

I. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity .
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

- Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the

- offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Letter of Intent ("LOI")

Dear GOUTHAM REDDY GUMNDA,
!
With reference to your interview conducled by us, we are pleased to inform that you have

been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., {hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letler.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University! Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posling during the course of your training and employment with Capgemini.

Upon accepling this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

Itis very essential that you effectively leverage this platform lo complete the courses and clear



the assignments and assessments. The progress made by you in this learning journay would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected lo enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
emplnym‘ent depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may nole that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter,

We look forward to hearing from you. Should you have any query, please do not hesitate 1o
cantact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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.

GOUTHAM REDDY GUNDA
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation {on a cost to company basis) will be INR
3,00,000/- {Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- {(Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The
Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Ragi Oifice; Pune Hinjewad) Rege. Office Ma. 14, Rajiv Gandhi Infotech Park, Hinjgwadl Phasa 1], MIDC SEZ Yillage v
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Candidate |1D; 4898523 /935837,
Date of Joining: 0X09/2021,
Joining Location; Hyderabad,

Designation: Analyst,

Dear GOUTHAM REDDY GUNDA,

To ensure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini,

1. Welcome Address ) [
2. Verification of master data sheet, which containis your detailed information. '
3. Verification of joining documents* - [

4. |Receipt of employee handbook and visitor-cum-bus -pass

5. |Submission of signed documents - )

6. |Receipt of hard copy of offer letter . ’
7. i]D c-ﬁr;access l::_a-rd .formatities o S -

B, !Bank account opening f;rmalitias_ .
’ [Meeting the l}u.lijd}'.

Please report by 8:30 am at Hyderabad office, for joining formalities as per the agddress mentioned below:

Address

Capﬁ:eminil Technology Services India Limited. IT Park 1,115 / 32435, Nanakram Guda,
Gachibowli, Hyderabad - 500 032
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1. Hard copy  email copy of Capgemini offer letter shared with you

Employment Documenls:

‘Cument Employment{ Immediate Previous)

ase carry a complete set of original and photocopied documents (2 sets) as specified below,

|a) Relieving lelter (Experience Certificate if both these documents are not there, Resignation Acceptance Resignation
lacceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation [mentioning of last working day

| (from the HR is mandatory)
2. ib]l Payslips for last 3 months
lc) Form 16
id) Salary Account 6 months Bank Statement
&) Letter of appointment/Offer letter from employer which captures start date

Sravipus Employment

* Service/Relieving Certificate all employments- Mentioning date of joining ,designation and last working day
%

|Education Documents
{a) 10 Marksheat and certificate.
{B) 12th marksheet and Cartificate.
" |€) Graduation Marksheets and certificate/Diploma certificate.
|d) Post-Graduation Marksheets and degree certificate(|f applicable)
e) Any other relevant certificale

Proof of identity/ Address
a) PAN Card

b) AADHAR Card

¢} Passport

In case any of the proof of Identity/Address mentioned above not available then any TWO of the below proofs

|4. i} Volers Id
[ii} Driving License
[iii) Ration card
iv) Electricily Bills
v) Gas card
vi) Notarized Self Affidavit

5. Passport size photographs{6 nos)

% self Employed/CO-owner/Freelancing/ Partnership employment{s){if applicable)
~1a) Form 16/Form 26AS
|b) Bank statement for 6 months
] Shop License

7. Cancelled Cheque of Saving Bank Account ﬁaving IFSC Code details - Mandatory

Details of your Provident 'Fund. Em;:-lnyees?ension Scheme and Universal Account Number

© Mandatory.

; if earlier member PFEPS schemé |
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ease note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background
verificalion process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

Kindly note:

. Capgemini has a dress code policy and you need to always dress in formal attire.

. If you are driving to office on the first day, please ensure you are there by B:15AM, and contact security at the main gate for your,
entry pass.

Best Regards,
Team HR :

The information contained in this message is proprietary and confidential. Copyright @ 2013, All rights reserved by Capgemini.
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EMPLOYMENT OFFER LETTER

Capgernini Ref: 4888523 /935837,

2
812021,

GOUTHAM REDDY GUNDA

h no 23-97 street no 5, madhuranagar colony, shamshabad, ranga reddy district, telangana state, pin code: 504218,
Shamshabad Telangana,

India

Confidential

Dear GOUTHAM REDDY GUNDA,

Pursuant to our discussions, we are pleased to offer you employment opporiunily, on probation basis, with Capgemini Technology Services
India Limited {'Capgemini’ or 'Company’) starting from 09/09/2021 {or such other date as may be communicated lo you by the Company),
as per details given below,

“ A) Your current designation will be Analyst/Ad
-—

B) “ou will be required to wark at the Company's offices in location Hyderabad

C) On joining you will be under probation for 6{six) months from the date of joining, During this peniod your all-inclusive Annual target

compensation (on a cost to company basis) will be INR 300,002.00 (Rupees Three Lakh and Two only). Please refer Annexure-A for details.
Subsequent to your successful completion of training and probation

after six months from your date of joining, vour all-inclusive annual
target compensation (on a cost to company basis) will be revised to INR 380,006.00 (Rupees Three Lakhs Eighty Thousand and Six only).
Please refer Annexure -B for details.

Your compensation shall be paid on a monthly basis, in amrears. 'i'he company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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GOUTHAM REDDY GUNDA

Annexure - A

Analyst

Total Cost to Company (CTC). F=.300,002.00

Monthly Components Per Month Annualized

T Rs 15,000.00 Rs 180,000.00
[—

House Rent Nluwanc‘a Rs. 3,679.00 Rs 44,148.00
Other Allowances and Reimbursements = 1 Rs. O Rs.0
i

Other Allowances and Reimbursements = 2 Rs. 0 Rs. 0
b

Advance Statulory Bonus Rs=. 3,149.00 Rs. 37,788.00
Gross monthly salary Rs.21,828.00 Rs. 261,936.00
Statutory paymenls ++

- Fipgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
=

Gratuity {accrual only) Rs.8,664.00
Total Fixed Compensation Rs.292,200.00
Total Cash Compensation R5.282,200.00
Benefits

Medical, Accident & Life Insurance Premiurm Rs. 7.802.00
Capgemini contribution to ESI Rs.0.00
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/ Rs. 300,002.00
.-"'-‘fir
/
Annexure - B
GOUTHAM REDDY GUNDA
Analyst
Total Cost to Company (CTC).
Rs.380,006.00

Monthly Components Pear Month Annualized
Basic Rs.15,000.00 Rs.1,80,000.00
House Rent Allowance Rs.9,000.00 Rs108,000.00
Oiher Allowance and Reimbursement Rs.1,199.00 Rs.14,388.00
Other Allowance and Reimbursement Rs.147.00 Rs.1,764.00
Advanced Statutory Bonus Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.28,495.00 Rs.341,940.00
Statutory payments ++
| Tapgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
—
Gratuity (accrual only) Rs.722.00 Rs.8,664.00
Total Fixed Compensation Rs.31,017.00 Rs.372,204.00
Total Cash Compensation Rs.31,017.00 Rs.372,204.00
Bensfits
Medical, Accident & Life Insurance Rs.7,802.00
Premium
Capgemini contribution to ESI Rs.0.00
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Rs.380,006.00

# You need to choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements — 1 to avail tax

benefits. Balance amount that is not claimed will be paid as taxable component on monthly basis after withholding laxes.

Other Allowance & Reimbursements - 1 Annualized
Remate Working Allowance 19800.00
Books and Journals 24000.00
fmfessional Pursuit : 180000.00
Conveyance Allowance 63.600.00

+ You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursemants — 2 to avail tax
benefits. Balance amaount that is not claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Dther Allowance & Reimbursements - 2 . Annualized

Leave Travel Assistance

60,000.00
Meal Card 26.400.00
Vehicle & Oriver Reimbursement 21,600.00
-
MNotes:
1. The payroll processing will be as per Company policy natified from time to time,
2. Employees should decide on the Other Allowances and Reimbursements {ODAAR) at the time of juining; any changes will be
accepted as per Company policy applicable from time fo time.
3. For claiming tax benefit in case of admissible allowances and reimbursements {eq. LTA, telephone etc), you will have to

submit supporting (bills) to the Company's satisfaction aleng with the reimbursement claim form in the prescribed format and
within the timeline slipulated by the Company. The reimbursements will be processed as per lhe applicable Company's
policies, which are subject to change without notice. The payments described above will not be further grossed up for taxes
and you will be responsible for the payment of all taxes due with respect to such payments, which will be deducted at source
as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary lax and any

interest/penalty thereon,
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23-Mar-2021

Dear Bommidi Gayathri,
B.Tech/B.E., Electronics and Communication Engineering
Sri Indu College of Engg & Technology,Hyderabad

Candidate ID — 15021287

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment, This offer is based on your profile and performance in the selection
pracess.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Rémuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vague
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum

of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation,

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company’s online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such decuments as Cognizant may request.

3. Prior lo joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

Al Cognizant, we invest in skill and capability development of our campus selects even before they join us,
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cegnizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized



T i -

rd Cognizant

_ _.fdde' Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with maonthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a} CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeling the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program,

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement,
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions

of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Gontinuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projectsiroles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into

https./fcampus2 Qgggizan;imgnigant.mm

Yours sincerely,
For Cognizant Technology Solutions India Pvt, Ltd.

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions,

Signature: Date:



Cognizant

Compensation and Benefits

Bommidi Gayathri Designation: Programmer Analyst

Trainee
Sl No. Description Monthly Yearly

1 Basic 10500 126,000
2 HRA* 6300 75,600
3 Conveyance Allowance* 800 8,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 : 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7349 88,188
- i&nnual Gross Compensation 359,988
Incentive Indication (per annumj** 22,500
Annual Total Compensation 382,488
Cump_any's contribution towards benefits (Medical, Accident 19 500

and Life Insurance) ;
Annual Total Remunerafion 401,988

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage

= Group Term Life Insurance

» Employees’ Compensation Insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

= From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
In line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

51 No Category of Leave Mo. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

» From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

= For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDL| Scheme, PF Wages
shall be Manthly Gross Salary as per Annexure A of this lefter excluding "Advance Statutory Bonus" &
"House Rent Allowance” will be considered. This does not include payments made through “Special
FPayout”,

+ Determination of PE Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

* Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ES|
contribution from the monthly Gross Compensation (AGC/H 2) as per Annexure A of this letter.

* Monthly ES| contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special Payouts during the month.

* ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period,

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best, This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. Itis prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

= Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1985,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar slatutory benefits wil
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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24th September, 2021

Kopparthi Rohit Vinay Bhushan
H.no 12-13-161, st.no -2

sai Mithra Ramana Classic apts
4 th floor, door no.- 301Tarnaka
Secunderabad 500017

Dear Kopparthi Rohit Vinay Bhushan,

Congratulations! With reference to the Interviews conducted by HCL Technologies Ltd {herein referred as "HCL" or
“Company”), we are pleased to Inform you that you have been selected for employment in our organization as
Graduate Engineer Trainee in band E1,

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least - keep your
work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on 24" September, 2021 at 9:00 A.M at the following address HCL Technology Ltd,
HCL Technologies Hyderabad Your joining would be subject to successful completion and compliance with the pre
joining requirements as applicable.

We at HCL believe in our colleagues showing: flexibility and willingness to be deployed and rotated across the various
locations, oecgraphies and subsidiaries inéluding our Infrastructure , BRO division etc. In line with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be
in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appeointment letter and appended annexure(s)
Your Tetal Compensation will be INR 3.65 Lakh per annum, outlined in Annexure I.

You will be required to sign a service agreement of 24 menths with a surety amount of INR 1.25 Lakhs. This amount
shall be payable to the Company only on the event of your separation from the company before 24 months from the
date of laining.

You will be on probation for a period of 12 menths from the date of your joining. The general terms and conditions
gaverning your employment are outlined in Annexure 11,

On the date of joining, you would be required to submit the docurnents listed in Annexure III, Please note that the
submission of all listed documents is essential for the validity of your appeintment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we affer ¥OL as a
part of the HCL Family,

AL the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate
copy of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this
offer & appointment letter extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment latter
extended to you by HCL Technologies Ltd. will stand withdrawn without any liability.

HCL Confidential f o [ o= B




Looking ahead, we see exciting times - we look up to you toe provide impetus in accomplishing our mutual endeavor of
being the best in the business of IT Services. Welcome to our Organization! We look forward to a rmutually fruitful

associatian,

Yours truly,
For HCL Technologies Limited

PR
% ,ll/‘?"

Amrita Das

Vice President, Head-Global Rewards

HCLT Confidential Signature of Employee:
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Annexure 1

COMPENSATION PLAN

Name Kopparthi Rohit Vinay Bhushan
Band El |
FE;-IEII'.IH'IIJH o Graduate Engineer Trainee
Clty Hyderabad
. Monthly Components {in INR)
Basic Salary 15.09.[_]..20_
House H.|_=.111 Allowance 7.545.00
Holiday Allowance ‘ 1.066.25
b | ToTat: Monthiy ' 23,701.25
TOTAL: Monthly Components : Annualized 2,84,415.00

Retirals & Other Benefits (in INR)

Provident Fund 21,729.60
Medical Insurance Premivm/ESIC 10,000,003
Gratuity 8,705.77
TOTAL : Retirals 40,435.00

Variable Components {in INR)

Performance Bonus {in As.] 21,500.00
Engagemcnt PB (paid monthly} @ 100% achievement levels 18,250.00
TOTAL: Variable Compenents 40,150.00

- insurance & Medical Benefits {in INR) Max Sub fimits (p.a.)
Hospitalization cost reimbursement limit 3,60,000.00
Term life Insurance Caver 20,00,000.00
Disability cover due to accident {upto) 1E,00,000.00
MNOTE:

1. &l salary components are governed by the company policies and statutory guidelines.

2. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting Manager and/or your
HR Manager.

3. Any personal tax liability arising out of compensation will be borne salely by the employee.

4, Gratuity to be payable as per act

HCLT Confidential Signature of Employee:
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ANMNEXURE IL

Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously realize
this fact and have developed a five-fold path for individual erlightenment that not only covers basic monetary benefits
for HCLites, but also takes care of their professional growth by providing empowermept, knowledge, recognition,
transfarmation and support,

Fullowing are the terms and conditions that refer to our offer of emplayment Lo you, this is to be read in conjunction
with the offer letter as attached,

GE Al TERMS Al NDITIONS OF EMPLOY T

1, Location ®

As you are aware that HCL is coming up with IT/ITES SEZ Operating Units in some cities; till the time SEZ campus
becomes operational, you may be assigned to another facility in the city af posting - Hyderabad

2. Medical Check up
Your employment is subject to you being declared medically fit by the company doctar.
3. HCLT Training Program:

Training (classroom/on the job) sessions will be conducted after your jeining.
The training period may be either extended or may be deemed completed earlier, at the discretion of the Management.
You shall continue to be under probation, unless specifically confirrmed in writing,

4, Increments and promotions

Your growth in terms of role, compensation etc, In the company will solely be based on your performance. Unless
notified in writing, you will be deemed as "confirmed” on completion of your probation peried i.e. 12 months from date
of joining. Subsequently, your annual performance appraisal and compensation review will be aligned and effected from
the first day of the subsequent quarter thereafter.

5. MNotice Period/ Separation

your employment with the Company can also be terminated gither by Lhe Company or by you by giving the other party
90 days’ advance notice. If the Company terminates the employment and decides to relieve you before the completion
of the notice period, the “Basic® component of the salary for the balance notice period would be paid to you, If at your
request, the Company agrees to relieve you before serving the full notice period, you will be liable to pay the Company
the "Basic” compaonent of the salary for the balance notice period, However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company. Further, the aforesaid requirement of 90 days’
notice may be extended, if mutually agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company's termination procedures, sign

all documents and return all Company property, The Company will not be bound to pay the dues, if any, till you have
completed all the separation procedures,

HCLT Confidential Signature of Employee:
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6. Agresments

You may be required to sign necessary agreements with the Company or any other client as required and complete
various formalities as per the agreements at the time of joining and during the tenure with the company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time to time,
in order to secure the interests of the Company as also te ensure your performance and adherence to all tarms,
conditions, rules and regulations of the Company.

7. Background and Reference Check

= The company will undertake the background verification / validation process of employees in terms of education,
previous employment(s), criminal verification, database and weh searches, address verification, clalms made
against achievements in the resumes/CVs of the employees ete, with the help of a third party as and when
required. You would be required to submit phetocopies of documents detalled in Annexure 111 to facilitate the
Joining and background verification process.

* The company may also undertake reference check through at least twe professional references submitted during
the process of selection.

* Incase the Prospective Employees fails to submit any document required for conducting background verification,
they will not be considered for hiring. If the Prospective Employees fails the background verification, appropriate
actions including withdrawal of offer of employment will be taken basis the recommendations given by the
background verification team & in line with HCL policies,

8. Working Hours

You will be governed by the normal working hours as existing in the company. You may be required to work in shifts
andfor in extended working hours, as permitted by law, if required as per business needs, The same are subject to
change from time to time.

9. Mobility

The Company may require you to perform duties and undertake assignments for the Company in any part of India ar
abroad, whether at the Company's premises or that of its customers/clients. You are alsp liable to be transferred to any
office or branch of the Company anywhere in India or abroad. During deputation to any customer/client’s premises you
shall abide by the terms and conditions pertaining to such premises,

10, Deputation/ Transfer

Company may also depute ¥ou to waork with any of the Group Companies or transfor your services to any Group
Company, On such transfer of your employment, the present terms and conditions will cease and the employment will
be governad by the terms of employment of the Company you are transferred Lo, You shall however be entitled to
continuity of service,

11. Retirement

You will retire from service on attaining superannuation at the age of 55 years,

12. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. In accordance with the prevailing terms of
employment in the Company. MNotwithstanding the above, the Company reserves the right to change the above-
mentioned benefits as and when it deems necessary and you will be notified accordingly,

13. Correctness of the Details Furnished

You have been appointed on the presumption that the particulars furnished in your application and resume are correct,

In the event the said particulars are found to be incorrect or that you have concluded or withheld some other ralevant
facts, your appointment with the Company shall stand terminated/cancalled without any notice.

HCLT Confidential Signature of Employee:




14. Data Protection:

2. The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment andfor the Company's business,

b. The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored and
processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws,

€. The Employee also agrees that the Company may make such data available to its advisors, other agencies, such
as pension providers, medical, insurance providers, payroll administrators, background verification agencies
and various regulatory authorities, ;

d. During employment, the employee will have the right to amend, modify/alter his/her personal information. The
employer will exercise all reasonable diligence for safeguarding personal information, as have been disclosed
by the employee. It is clarified that the said abligation will not be applicable in case of legally compelled
disclosures,

2. The Employee further acknowledges and agrees that the Emplover may, in the course af business, be required
to disclose personal data relating to him/her, after the end of hisfher employment to any group/statutory
bodies/authorities as required under applicable law/requirements, However, any personal data, which is no
longer required, will be deleted without undue delay.

15. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as
applicable to you and the changes therein from time to time.

Further, during the period of your employment with HCL, you will be required Lo inter alia comply with the Company's
Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruplion, Business Gift and Entertainment Policy and failure
to do so shall entitle HCL to take appropriate disciplinary action which may lead & include up to termination of your
employment with HCL,

fou agree not to undertake employment whether full time or part time, as the Director/ Partner/memberfemployee of
any other organization or entity engaged in any form of business activity without the consent of HCL . The consent may
be given subject to any terms and conditions that the company may think fit and may be withdrawn at the discretion
of the company,

HCLT Confidential Signature of Employes:
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Date:08-Jul-2021

Ta

REVANTH MANCHI
INDIEA

Dear REVANTH MANCHI,

Sub: Offer of Training and Employment

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga,
2, We take pleasure in informing you that you have been selected for appeintment in Mindtree as an ENGINEER
in the Salary Grade C1 subject 1o the following terms and conditions.
2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you
have not obtained the passing marks) at the time of joining
b} Secure 60% ageregate in the degree. Aggregate is calculated as follows:
{Total of marks obtained in all the subjects from the first (0 last semester)

Agpregate = e e st e ————
{Total of maximum marcks in all the subjects from first to last semester)

Aggregate % = Apgregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark
sheets of all semesters on your day of joining.

2.2, You shall initially undergo training at Mindiree, Kalinga, Bhubaneswar, Odisha and undergo Orchard Learning
Programme conducted by Mindiree, Kalinga which helps you to transition to the Corporate world of
technology solutions. The details of the programme and the training location will be provided separately closer
towards the joining date. Mindtree reserves the right to change the training campus location based on business
necds,

2.3, Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in
subsequent emails,
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A Larsen & Toubro Group Company

34, Your onboarding date would be shared with you based on your participation and achieving required
milestones as per the pre- orchard learning program calendar which will be shared by wou upon
acceptance of this offer.

2.5, The period of Orchard is 90 days and on successful completion of the programme, you shall be
deployed at a location as per the business requirement of Mindiree.

26, The other terms and conditions of your appointment at Mindiree is in Annexure - A. Besides, you
will be governed by the rules, regulations and policies of Mindiree which will be in force from time to
time

2.7.  You shall bring with you the following documents at the time of reporting for Training at
Mindiree, Kalinga, Bhubaneshwar, for completing the joining formalities.

- - “10th, 12th and graduation {all semesters) mark sheets originals and 2 sets of photocopies
Degree completion/provisional certificate originals and 2 sets of photlocopies

- Pan cord originals and 2 photocopics

- Aadhaar card originals and 2 photocopies

- Voter 1D/ Driving license originals and 2 photocopics

- 4 passport size photographs

-
'

If the above terms and conditions are acceptable, you may confirm your acceptance by digilly signing
this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesilate to contact us
campusmindires. com.

We wish you a long and svccessful career with Mindtree,
We look forward to working with you soon,

Thank you,
For Mindtree Limited

sal

""'"'———-‘

- ¥

Rosalee M Kombial
Vice President-People Function
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Enclosed: Annexure to your Offer of Employment
Acceptance of the offer

I, REVANTH MANCHIL, agree to accept the emplovment on the terms and conditions mentioned in this
Offer of Employment and the annexure,

Your Signature l@%b/

Your Mame in Capital letters | REVANTH MANCHI

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of
confirmation)

Name : REVANTH MANCHI
Salary Grade + Cl

Designation : ENGINEER

Stipend i INR Iﬁ_,Jll]D per maonth,

Payment will be after deduction of below amount from the monthly stipend:

* INR 6000 per month covering for accommodation on twin share basis on a subsidized cost if your
training location is Mindiree Kalinga {excluding food expenses)

» Food expenses will have to be borne by you.

* Premium for Insurance during your learning program will be INR 550 per month.

e  Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of Jjoining and the coverage for 2021
- 2022 s as follows,

* Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is
INR 500,000 per annum per family. Family means your spouse and childeen {up to 2 children).
Farents/Parents-in-law or siblings or any other relationships are not covered.

* Group Term Life (GTL) coverage for you and is up to INR 2,000,000,

o Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000,

More details will be provided at the time of joining.

tirlee | | B - T Carndidale Moo TSNS 727
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Annexure 2

Compensation stack effective from date of confirmation
Name : REVANTH MANCHI
Salary Grade : C1

Designation : ENGINEER

Detailed hr_cak uﬁ of your CTC components is given below (all figures are in INR and per annuim)

]

Basic 180,000
HRA 85,916
Frovident Fund 21,600
Ciraluity 8,640
Insurance Benefits® 6,600
Allowance in Lieu of Reimbursement 45,252
Annugl Gross i 352,008
Bonus / Warisble Compensation®* 48,000
Annual Cost to Company 400,008

*The Insurance coverage provided to vou at the time of Joining will continue on your confirmation, as
per the prevailing insurance policies at the time of your confirmation, The premium for standard coverage

i5 part of your CTC.
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Sri Indu College Mail - Fwd: Wipra Campus Update LO|

TPO CELL - Sri Indu College Of Engineering & Technology <tpo@sriindu.ac.in>

£

Fwd: Wipro Campus Update_LOI

Roshini Patel Batthula <roshinipatelbatthula@gmail.com=
To: tpo@sriindu.ac.in

L 2th 1 FDH|AeS2Y
G¢F6999 3%

Fri, Sep 3, 2021 at 3:15 PM

---------- Forwarded message -

From: Roshini Patel Batthula <roshinipatelbatthula@gmail.com>
Date: Fri, 3 Sept 2021 at15:14

Subject: Fwd: Wipro Campus Update_LOI

Ta: =roshinibatthulai@gmail.com=

————— Forwarded message ----—-
From: Campus HR Team =wipro+email+1xhvp-1ef7 Sfcceb@talent.icims, com>
Date: Thu, 2 Sept 2021 at 09:52
= Subject: Wipro Gampus Update_LOI
To: =roshinipatelbatthula@gmail.com=

September 2, 2021

Dear BATTHULA ROSHINI ,
Resume Mumber - 20870289

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project
Engineer which will be in Career Band TRB-11 of the organization,

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

COMPONENT AMOUNT (INR)
o~ Basic 11.670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24 688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Kindly note this letter of intent shall be followed by & latter of appointment from us,

Please confirm your interest to receive offer of appointment by clicking on this link Click to
Complete and accepting the contents of this communication within 15 calendar days. Your
confirmation of interest is a precondition to the issuance of offer of appointment,

https:imail.google.commail/u/D?ik=f4 3f0ad B43 & view= pté&search=all&permmsgid=msg-f%341 70087 33800629833354 simpl=mzg-%3A17098733... 1/2
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Yours sincerely,

For Wipro Limited,

Apama Shailen
General Manager-Human Rezources

This message was sent to rushinfpalelbatthula@gmail_mm. If you don't want to receive these emails from this
company in the future, please go lo:

hitps:iiwipro.icims.comficims2/7r=A7 F208702809&contactld=10993170

=) © Wipro Limited, Daddakannelli, Sarjapur Road Bengaluru 560 035 IND

https;Hmafl.gn-:gla.meaiHuFU?ik=!43fﬂadB¢3&ulew=ptﬂ search=allg permmsgld=msg-ﬁ’u3.ﬂ.1‘?093?33H{!DEEEBESEE&sian--msg-f%HA1 7098733,
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| Dear BATTHULA ROSHINI,

Welcome to Wipra Limited {CompanyWipro) and congratulations on your appointment as Froject Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.,

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation far a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
- performance and other criteria as applicable to your band and stream, Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company .in such capacity as the Company may from time ta time determine, In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, elc.

&. We provide support ta our global custbmers through various Company locations in India to suit customer
, requirements by operating 24x7. You would be operaling from any of these locations and in any of the shiits,
I including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers,

—h

This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, ang any ather criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment,

9. The copy of this letter duly signed by you, has to be mandalorily submitted on the date of joining,
= 2. Compensation:
You will be eligible for:
a, Compensation and benefits in accordance with Annexure 1| - Salary Offer Sheet,

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are al the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevani criteria.

3. Other Benefits:

You will also be eligible for:

hitps fwiproicims. L;nrn.'rarm5'?mr:u:fuIe=Fu:nrms&aclsuﬂ:shnwFDrn|&-.-|aw=hrrn&furrn:'-e| :Lu_uﬁ&.-_le’r.:r.-zr_[u.-r1p§a1e&u5&-'=203?0259& item=509455&t
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a. Leave, holidays and working hours as applicable to your stream and location of posting,
K
3. Perquisites. if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.

2. Wipro Meadical Assistance Scheme (MAS) provided you are not covered under the purview of the ES| Act,

"

. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits,

4. Please refer to the detailed policies in the Company's intranet portal i.e. mywipra.wipro.com

4. Responsibilities:

b. You may be required to undertake travel far business purposes for which you will be efigible for reimbursement
of travel expenses as per the Company policy applicable to you,

€. We are committed to ensure Integrity’ in all aspects of the Company's functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics ('Palicies')
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind thesa policies and to comply with the sarme, These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employeas from time
to time and you will be required fo comply with the same.

d. Consistent with (¢) above, any matler or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or (he terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and-appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not lake up any
independent or individual assignments {whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person whao is involved in activities, which are or shall be in conflict with the
interests of Wipro,

€. The Conflict of Interest Palicy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit. induce or encourage:

1. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company,

i, Any customer or vendor of the Company 1o move his existing business with the Company {o a
third party or lo terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party. :

d. In case of any conflict or doubt, please discuss the matter with your Business Uinit Head, to understand the
Company's position on this and resalve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Puolicy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company. as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employrment and beyond the cessation of wour
employment with the Company (irespective of the circumstances of, or the reasons for, the cessation),

b In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other persen with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations ar non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

B. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Compary during which process ¥ou will be handling sensitive information including but not limited to key customers of
the Company, competitor information. customer sensitive infermation (‘Confidential Information’}. You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its prolection is of utmost importance to the Company. You confirm that for a pericd of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer ar client with whom you have interacted or
worked in a professional capacity representing the Company during the six (5) months preceding the date of
separation,

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration andior
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitled fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right ta
initiate appropriate action as per applicable policy and /or enforce remedies availabie to us under law,

Flease note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract,

a. You acknowledge that you have understood the lerms of this employment contract and that You are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required, In this
cannection, if any of the pravisions of this Jetter of appointment are declared or found to be void ar
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect,

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter,

€. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract, In the event that you are not a cilizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

I. You have not scored minimum aggregate marks of 0% in your 10 ! Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12 M Standard or equivaleni
education. i

iii, For Graduates: You have not scored minimum aggregate marks of 80% in your graduation,
iv. For Post Graduates: You have not scored minimum aggregate marks of 0% in yaur
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test andfor Interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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10. Training Agreement:

B e
As part of your smooth fransition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding, You shall be provided an opporiunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology leaming. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of he said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay 1o the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only} in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months' notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discrelion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice peried and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time,

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents. cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further. you shall not make or retain any copies of
these items,

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to leam and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceplable to you and that you accept the appointmeni by
submitting a signed copy of this lelter of appointment with your original signature on the dale of joining,

Yours sincerely,
For Wipro Limited,

o’

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the lerms and conditions herein.

| shall be reporting for duty an

ANMNEXURE |
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This pelicy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
custormers and all other organizations or individuals toing or seeking to do business with the company.
Noted below are a few examples of conflict of Interest:
a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the tompany where there is an opportunity for preferential treatment to be given ar
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Know your Compensation Structure
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At MediaMint, our mission is to build a transformative operating ecosystem for media and technology businesses
across the globe.

Compensation is the total amount of the monetary and non-monetary pay provided to the eémployee in return for
wark performed as required.

The various components of salary statement are:-

Basic halary: This is the fixed part of your salary income, based on which the rest of your perquisites and allowances
are calculated. Components like Provident Fund, Gratuity and ES| dependent on it.

House Rent Allowance: This allowance is to cover an employee’s expenses related to accommodation, The salary

component is 40% of the Basic Salary.

fransport Allowance: This is paid to cover expenses related to an individual’s commute to office. As per MediaMint's
transport policy, the company provides 2 way D2D transport for female employees logging out between 8pm and
6am and a drop to home far male employees logging out between 11pm and 4am. Employees have to enroll into this
facility and the expenses for such an arrangement are shared between employees and MediaMint. The employes
contribution based on grade and distance of commute is provided in the table below.

_ INDICATIVE EMPLOYEE CONTRIBUTION™
) o Pick/Droo i Pick & Drop
Grooe | D-10km |B0-20%m |=20km|  O-10wm | 10-20k= =20km
T1/Al| 500 1500 | 1500 | 1,500 1,500 | 1,500
A2 500 2,500 | 2,500 | 1,H00 2,500 | 2,500
A3 500 2,700 | 3,000 1,B00 3000 |3.000 |
— (] 500 2700 | 3,500 1,800 3,500 | 3,500 |
£z 500 2700|4500 | 1,800 4,500 | 4,500
L3 G40 2700|4500 | 1800 | 4500 |as00
o1 =S 20 | 5000 0 1HCO 5000 | 5000
n2ro3| SO0 2,700 | 5400 | 1.E00 5400 | 7,000

Medical Allowance: This is a fixed allowance paid to employees of a company on a manthly basis irrespective of

whether they submit the bills to substantiate the expenditure or not,

Mieal Vouchers: This is a non-wage compensation provided to the employee in addition to their normal Wages.

Performance Bonus: This is a compensation beyond normal wages and is typically awarded after a performance
review and analysis of targets completed by the employee over a guarter. Bonus is calculated as 10% of the Total
CTC. The amount is paid out quarterly based on the performance rating of an individual in the Quarterly Performance
Review,

Provident Fund: It is a statutory obligation on the part of the employer. The Supreme Court has held that

' - [ - ik
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Know your Compensation Structure

Provident Fund eantributions, Accordingly, the gross salary will now be considered while calculating the Provident
Fund contribution at both Employee and Employer's end, The impact will be as follows:

®  For those employees whose Basic pay/month is less than Rs. 15000 and total Gross salary is more than Rs,
15000, the PF contribution will be calculated as 12% of Rs, 15000,

*  For those employees whaose Basic pay/month is less than Rs. 15000 and total Gross salary is also less than Rs,
15000, the PF contribution will be caleulated as 12% of the total Gross salary,

®  For those employees whose Basic pay/month is greater than or equal to Rs.15000, there will be no impact
and the PF contribution will continue to be 12% of Rs. 15000,

= Employees State Insuran ce: As per statutory norms sat by Indian law, in case the employee's gross salary is less
than Rs. 21,000 - employees have been enrolled into ESI. The employee’s contribution towards ESI will be 1,75%
whereas the employer needs to deposit 4.75% of Gross salary of the employee. It is also an expense incurred by the
company every month and thus is included in the CTC.

&

Professianal Taxe It is the tax levied by Governments of certain states on salaried employees,

aiitt Allowance: An additional allowance is provided to employees who work in night shifts or logs out anytime past

12AM. The NSA payout depends on the login/logout infarmation recorded on the biometric system.

fnsdrance Coverage: Group Medical Insurance and Personal Accident Insurance is covered in this benefit.

Gratulty: Itis one of the benefits offered to the employee upon completion of 5 years of continuous services or in
case of employee’s death irrespective of the completion of 5 years, It is the statutary liability of employer hence it is
included in CTC, Gratuity is 4,81% of Basic salary.

Guaranteed Service from Employee Clause: Acceptance of the offer also implies that employee will not leave the
company at their will within 12 manths of joining. This is to ensure that the training and knowledge imparted during
this phase is adequately put to use and that there is no disruption to the client services function of the company. In
the event if an employee gives written notice to terminate the employment within 12 months of jaining, hefshe
agrees to pay the Company an amount equivalent to 18% of their annual fixed compensation outlined as “Total (a1)-
Fixed Pay” in the section “Benefits, Details and Other Terms”.
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. Know your Compensation Structure

SAMPLE COMPENSATION BREAKDOWN

XKX

Name

Job Title - Grade As Applicable
Work Location Hyderabad, India
Date of Joining Do/MMYYY

Innens rage Monthly Annual
Basic Salary 8,831 105,572
House Rental Allowance 3,532 42,384
Transport Allowance 4,000 43,000
Medical Allowance 907 10,8584
Meal Vouchers 0 Q
Other Allowance 0 o
Provident Fund (EPF) Employer Contribution 1,950 23,400
ES| Employer Cantribution ? 821 9,852
Perfarmance Bonus ? 2,035 24,420
Total (A) 22,076 264,912
shift Allowance 2,500 30,000
Group Medical Insurance (INR 2,00,000 cover) * 0
Group Accident Coverage (INR 5,00,000 cover) ®
& Group Term Life Insurance 1,000
Gratuity ® 5,097
Benefits (B) 2,500 36,097
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Know your Compensation Structure

How is it calculated?

Component
Basic Salary - Rs. 105,97 2per year
House Rental Allowance 40% of Basic 0.4 x 105,972= 42,388 per year
Transport Allowance Rs.4000 per month 4000 x 12=48,000 per year

Meal Vouchers

Usually used as a balancing
companent in order to reduce tax
deductions,

Provident Fund

12% of R5.15000

Rs.1800

Employee State
Insurance
(Employer Contribution)

4,75% of Gross Salary
(Applicable to those whose gross
salary is less than Rs. 21,000 per

month)

9,852 per year

Employee State
Insurance
[Employee Contribution)

1.75% of Gross Salary
(Applicable to those whose grass
salary Is less than Rs. 21,000 per

manth)

Performance Bonus

Performance Bonus payment is
calculated based on the
achievement of

various individual and company
performance objectives,
This payout occurs quarterly after a
structured evaluation.

24.420/12= 2035 per month
€,105 per quarter (3 months)

Shift Allowance

Rs. 30,000 year

Rs.2,500 per month {who wark in night shifts or
logs out anytime post 12AM)

Professional Tax

If gross salary is-
Upto Rs. 15000 = Nil
Rs5.15001 to Rs. 20000 = Rs.150
Rs.20001 & above = Rs.200

Rs.150 per maonth

Income Tax

As per statutory requirements

Gross Salary (approx.)

CTC - (Employee PF) - Gratuity

301009-23,400-5087= Rs5.272,512 per year
Rs.22,000/month

(Approx. Take Home per
manth before income
tawl

Gross Salary - (2xPF) - ESI - PT

22,000-(2x1950)-821-2035= 15,244/month
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Mame

Rama Krishna Vure

Job Title - Grade

Trainee-T1

Work Location

Hyderabad, India

Drate of loining

12th April, 2021

i __-'7:_—..1- .Tf‘iﬂ-—'#gf__?_ﬁ'ﬂ_ﬁiw; .:..

Average Monthly Annual

Salary Components
Basic Salary 8,830 1,05,965
House Rental Allowance 3,532 42 386
Transport Allowance 4,000 48,000
Medical Allowance 743 8,920
Meal Vouchers o o
Other Allowance 0 a
Provident Fund (EPF) Employer Contribution 1,950 23,400
ESI Employer Contribution * 813 9,750
"erformance Elnzzlr:us__3 2,208 26,491
Frotal (A) 22,076 2,64,912
Shift Allowance * 2,500 30,000
Group Medical Insurance {INR 2,00,000 cover) 3 0
Group Accident Coverage (INR 5,00,000 cover) > 1.000
& Group Term Life Insurance
Gratuity ®
Benefits (B) -

Total Cost To Company CTC (A/B).

red
....... iy T denlar

! Employer Provident Fund Scheme: Employer contribution (12%) is a part of the CTC mentioned above. Employee's contribution will be
deducted from the CTC. Both contributions will be credited to your EPF account as per statutory requirements.,

2 sl Coverage: As per the statutory requirements from the Employee State Insurance coporation, Employer contribution is 4.75% of the base

salary which is a part of the CTC., Employee contribution of 1.75% will be deducted from the CTC. Bath the contributions will be credited to

your ESI account. Please note that you will be eligible for ESI, if your base salary is within the limits outlined in the Employees State Insurance
ct, 1948.

! performance Bonus: Performance Bonus payment is calculated based on the achievement of various individual and company performance
objectives. This payout occurs quarterly after a structured evaluation.

* shift Allowance: An additional allowance is provided to employees who work in the night shift. This allowance is not disbursed when the
employee moves out of the night shift or when the employee is working remotely,

* Insurance Coverage:

- Annual Medical Insurance (INR 2,00,000 cover) - This cover is extended to employee and immediate Family (Spouse and Children only)
- Personal Accident Coverage (MR 5,00,000 cover)

- Grouwp Term Life Insurance Cover (INR 5,00,000 cover}

g Gratuity will be payable according to the Gratuity Act.

Deductions per month from Gross Salary include Professional Tax, PF, ESI and Income Tax as per statutory requirements.

Timings: Based on rotation

Guaranteed Out-Clause: 12 Months

Probation; Please note that you will be on probation for the first 3 months of joining.
Motice Period: Upan resignation, it is mandatory to serve a notice period of eight weeks,

Motwithstanding anything mentioned herein above or during other modes of communication held with you, the Company hereby brings to

your attention that this document, along with the terms mentioned herein shall be treated as non-binding as an invitation to offer.
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Accelerate

the careerof
your dreams

To,

Mame : Gubba Sai Vineeth

Re: Import infarmation r clearance of interview ring the s Visit

Dear Gubba SE:i Vineeth,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

. Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites /| documents. The Offer release will be conlingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 7 Days from the day you receive the Offer Letter.

Al all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facis in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

« Information on Accenture's Pre-joiner-Learning Module - As part of providing our new joiners a
unigue learning experience, Accenture proposes a learning module - Technology Fundamentals Online
Learning program (Hereinafter” program”). We would like to share the details of this program in advance
for your ease of information and familiarity with its conditions.

s The training module of this program is typically made available to potential new joiners al least 45
days before onboarding to give them a reasonable time to learn at their pace and comfort. Details
of which are as under:

« Under the program, the leaming moadules hosted on a technology platform will prepare the
potential new joiner to be code ready.

« Post onboarding/joining Accenture, and after the Induction the potential new joiner will need to go
through the Technology fundamental assessment (based on the pre on-boarding online learning
program),

« On successful completion of the program and clearance of the Technology fundamental

L) a0
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assessment in the first attempt along with completion of the online program module, a potential
new joiner will be eligible for a learning Incentive of INR 10,000.

« In case a potential new joiner fails in the first attempt they will not be eligible for any learning
incentive.

. To clear assessments for the program, potential new joiners are required to score minimum 60%
marks in each assessment test for the program. If they are unable to score 60% In the first
attempt, they will have up to two additional attempts and will be required to score minimum 65%
marks to clear the assessment for the program.

. Belore each reattempt. reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessment.

The potential new joiner's employment with Accenture is subject to successful completion of the
assessment of the program, as mentioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need to undergo further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides three attempls with success criteria
similar to one for the pre-joiner program as mentoned above. f potential new joiners are unable to
complete the Accenture specific training program in the given 3 attempts successfully, their services with
the Company shall be terminated as per the Terms of Employment.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A, Specific details will be mentioned in your formal offer letter,

Annexure A
« Career Level - 12

« Proposed role - Application Development Associate

« Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
henefits and will be structured in accardance with the Company’s policy.

. Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 32,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

- « Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon suceessiul
completion of initial training as per company process.

« Maximum Annual Total earning patential - 4,40,500

« Additional Benefits: Graltuity as per law (if applicable) + Insurance premium (Motion Value): INR 9,500

« Maximum Annual Total earning potential + Total Additional Benefits - INR 4 50,000/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement :

“This is an electronically generated document does not require signatures”
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Strictly Private and Confidential
Date:13-Jul-2021

Sai Vineeth Gubba
C9753035

Door no:B-11-11/4,5/401,plot no:4&5 sudhakars dream homes apartment,sal gayatri nagar jillelaguda,k.v ranga
reddy district, Telangana
3398587471

- Dear Sai Vineeth Gubba,

Based on our recent discussion with you, we are pleased to extand an offer to join Accenture Solulions Put. Ltd,

("Company”) in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate
Management Level - 12

Job Family Group- Software Engineering

Please refer o]
*  Annexure | for the compensation and benefits details
*  Annexure |l for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be govemned by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand these Terms af Employment before responding to this Offer, This Offer and
your employment with Accenture is subject to successful completion of the gualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification andfor background ar reference checks, which may occur at any time prior to or after your effoctive start date.

Reference Id: b2fd1106-57ca-4959-9ach-866c2878eb02_1
Signed By: Mahesh Vasudeo Zurale
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You agree and affirm that the information (personal or otherwise) shared by you at the lime of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials! documents provided to Accenture as wel as any further verification
deemed necessary 10 finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
Jjoining Accenture {if applicable) and agree that Accenture has the right te revoke the offer of employment. in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your aclual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to cur email and share your acceptance to join us on the stipulated date,

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred 1o as
"program”). This program further provide details about the training opportunities and terms of raining/assessments that
were shared with you in your Letter of Intent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the
training link. '

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

¥ After going through all the learning modules, you will be required to go through Technology Fundamentals
Assessments based on what you have learned in the program.

¢ On successfully completing the program within 45 days and clearing the program assessments in your first
atternpt, you will be efigible to receive a learning Incentive of INR 10,000,

* In case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days

from the receipt of the training link, you will not be eligible for any learning incentive.

5 To clear the assessments, you will need 1o score a minimum of 60% marks in each assessment test. In case are
not able to score the required 60% in your first attempl, you will get two additional atternpls where you will need 1o
score a minimum of 65% marks to successfully clear the assessments,

. During each re-attempl, reasonable help, quidance and apprepriate refresher training sesslons will be provided 1o
you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. In

case you are not able to clear the program assessments in three attermpts, your offer will stand revoked,

o o
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to underge
further training program(s). with specified imeframes, for the specific skill-set assigned to you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need (o score a minimum of
B60% marks in each of these tests to clear the Accenture-specific training pragram. If you are unable to score B0% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

Alter acceptance of the offer of emplayment or any time during the course of you employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
empk}iment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcahol/substance test, Accenture may, in jts sole discretion,

elect to terminate or suspend your employment immediately,

In the event a government body/authority exercising its jurisdiction and statutery power/authority seeks information
perlaining to any aspect of your emplayment, the Company shall provide such information to the government
body/authority without any notification te you, The foreqoing shall be applicable to information penaining to your
employment being shared in pursuance of stalutory requirementsicompliance. You may belong to this category and your

details wili be disciosed to these authorities.

To Indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptancefrejection by logging on to Accenture Recruitment Portal (hitps:/findia jobs.accenture com/defaull.aspx) using
your unique reference number, candidate identification (CID) and mobile number within 7 days (Seven days) from Lhe date
cf this letler post which the link will be disabled for you. If we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, untess otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (Il) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company
{http:/fcareers. accenture.comMicrositesicountdown/Pagesfwelcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture, It will also provide an

interesting overview of Company history - as well as tips on how lo develop yourself (and your career) in the future.

In case you have any leedback! suggestion or have any query, feel free Lo write an e-mail to;

hitps:findiacampus. accenture. comicandidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

WA CURBA SA1VINEETH
- (6~ 0%- 202

Mahesh Vasudeo Zurale
Senigr Managing Director

Lead, Advanced Technology Center, India | insert full fegal namel
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