
6.3.1 The institution has performance appraisal system, effective welfare measures 

for teaching and non-teaching staff and avenues for career development/progression 

Best Faculty Award/Cash Award/Additional Bonus/any Special Increments based on performance appraisal  

Academic Year Teaching-No of 

Staff 

Amount Non-Teaching No. 

of Staff 

Amount 

2018-19 05 1,00,000 05 75,000 

2019-20 06 1,50,000 05 1,00,000 

2020-21 - - - - 

2021-22 10 300000 07 1,40,000 

2022-23 12 360000 06 1,20,000 

 

Sri Indu College of Engineering and Technology is more than delicate to reaching out welfare measures to 

both, our Teaching Faculty, Non-Teaching and the administrative/support Staff.  The effective Welfare 

measures of SICET for teaching and non- teaching members are not only for the development of Faculty 

and Staff but also for the organizational development. SICET offers various schemes such as Leave On 

Duty, Maternity Leave and Support to staff for higher education/research and for attending 

workshops/conferences, Incentive Policy for Research & Publications, Revenue sharing in consultancy. 

The welfare measures are offered by the institute to all the employees with the motive to promote the 

efficacy. 

 EPF contribution by Management to all faculty and staff members. 

Academic Year Non-Teaching No. of Staff Amount 

2018-19 27 3,47,076 

2019-20 27 3,45,000 

2020-21 27 3,45,000 

2021-22 27 3,03,000 

2022-23 27 393000 

 

 Fee concession provided to children of staff members who are studying in SICET. 

Academic Year Non-Teaching No. of  Staff Amount 

2018-19 05 4,05,100 

2019-20 04 3,36,000 

2020-21 04 3,36,000 

2021-22 05 4,37,000 

2022-23 01 1,01,000 

 

 Financial incentives are given for faculty for research publications and Books/Book chapters. 

Academic Year Teaching-No. of Staff Amount 

2018-19 02 5000 

2019-20 03 75000 

2020-21 - - 

2021-22 02 5000 

2022-23 04 10000 

 

 

 



 Full financial support for filing patents. 

Academic Year Teaching-No. of Staff Amount 

2018-19 - - 

2019-20 2 5600 

2020-21 - - 

2021-22 3 8400 

2022-23 2 5600 

 

 Free Medical facility at the institute. 

 Free transport to administrative staff. 

Academic Year Non-Teaching No. of Staff Amount (Rs) 

2018-19               52 (@500) 3,12,000 

2019-20 50 3,00,000 

2020-21 10 60,000 

2021-22 50 3,00,000 

2022-23 50 3,00,000 

 

 Vehicles, and bus passes  

Academic Year Teaching-No of 

Staff 

Amount Non-Teaching No. 

of Staff 

Amount 

2018-19 05  6,00,000 05 36,000 

2019-20 06 3,60,000 06 50,400 

2020-21 - - 05 42,000 

2021-22 05  6,00,000 05 48000 

2022-23 06 6,00,000 06 72000 

 

 Public transport bus passes to all drivers. 

Academic Year Non-Teaching No. of Staff Amount 

2018-19 25 1,80,000 

2019-20 26 2,18,400 

2020-21 10 84,000 

2021-22 26 2,49,600 

2022-23 26 3,12,600 

 

 Need Based financial assistance to staff (Salary Advance). 

Academic Year Teaching No. of  

Staff 

Amount Non-Teaching No. of  

Staff 

Amount 

2018-19 O3 1,50,000 03 60000 

2019-20 04 2,00,000 02 40000 

2020-21 03 1,50,000 03 60000 

2021-22 03 1,50,000 04 80000 

2022-23 04 2,00,000 03 60000 

 

 Cell-Phones and Laptops to HoDs for better connectivity and networking. 

Academic Year Teaching No. of  

Staff 

Amount Non-Teaching No. 

of Staff 

Amount 

2018-19 10 4,00,000 05 2,00,000 



2019-20 02 80,000 - - 

2020-21 - - - - 

2021-22 02 80,000 01 40,000 

2022-23 - - - - 

 

 CLs, ODs, CCL, Medical Leave and Examination Leaves as per their eligibility 

Academic Year Non-Teaching No. of  Staff Amount 

2018-19 145 2,61,000 

2019-20 130 2,34,000 

2020-21 - - 

2021-22 150 2,70,000 

2022-23 160 2,88,000 

 

 Paid Maternity Leave for female employees. 

Academic Year Teaching No. of  

Staff 

Amount Non-Teaching No. 

of  Staff 

Amount 

2018-19 02 3,00,000 01 60,000 

2019-20 02 3,00,000 - - 

2020-21 - - - - 

2021-22 02 3,00,000 01 50,000 

2022-23 03 4,50,000 01 60,000 

 

 Special leave to staff on the occasion of their marriage. 

 Health Awareness camps within campus and Free Medical Check-ups. 

 

Academic Year Non-Teaching No. of  Staff Amount 

2018-19 03 27,000 

2019-20 - - 

2020-21 - - 

2021-22 04 36,000 

2022-23 03 27,000 

 

 Paid leave @ one day/Week as incentive to faculty pursuing part-time Ph.D and conducting 

consultancy. 

 Study/sabbatical leave for faculty pursuing full-time Ph.D. 

 Paid leave for faculty attending MOOCs certification examination and reimbursement of 

examination fee 

 Paid leave with registration fee to attend FDPs/Conferences 

 Supporting faculty pursuing research through Creation of required facilities as per their request. 

 

Academic Year Teaching No. of  Staff Amount 

2018-19 23 12,750 

2019-20 46 19,500 

2020-21 14 3,900 

2021-22 69 54,500 

2022-23 108 1,08,500 

 



 Salary advances for faculty and staff in times of need. 

 

Academic Year Teaching No. of  

Staff 

Amount Non-Teaching No. of  

Staff 

Amount 

2018-19 03 150000 3 60000 

2019-20 04 200000 2 40000 

2020-21 03 150000 3 60000 

2021-22 03 150000 4 80000 

2022-23 04 200000 3 60000 

 

Total 

Academic 

Year 

Teaching No. 

of  Staff 

Amount Non-Teaching 

No. of  Staff 

Amount Total 

Amount 

2018-19 53 1617750 279 2023176 3640926 

2019-20 
75 1240100 252 1663800 2903900 

2020-21 
20 303900 62 987000 1290900 

2021-22 
99 1347900 284 2033600 3381500 

2022-23 
143 1574100 286 1793600 3367700 

Total 390 60,83,750 

 1163 

8,501,176 

 

1,45,84,926 

 

 

 

 

 

 



6.3.1 The institution has performance appraisal system, effective welfare measures 

for teaching and non-teaching staff and avenues for career 

development/progression 

 

Performance Appraisal System: 

SICET has practice of annual performance appraisal system is followed for all the 

teaching and non-teaching staff. The filled in self-appraisal forms will be received from all 

faculty members at the end of every year for assessment. The appraisal form deals to 

measure the faculty competency includes the teaching, course delivery, publications, 

Research and Development, various participations and coordination of the faculty 

members for the departments and institution’s development. 

A report is generated by the Head of the department in various perspective measures 

at each semester and the same is forwarded to the Principal for further action. Appraisal 

interviews are conducted periodically to evaluate the teaching skills and their professional 

growth. The assessment report and concluding remarks are considered for the promotion, 

increment, recognition, etc. From the outcomes of the appraisal measures, the competency 

level of the staff is increased and the academic performance can be improved. 

Based on appraisal committee suggestions, improvement programs are arranged to 

strengthen their performance. The performance appraisal facilitates the 

promotion/increment process in a transparent manner. This practice helps in maintaining a 

consistent development of the institute. 

The report from the Head of the Department is considered for the performance 

appraisal of non-teaching staff members. 

1. Best Faculty award  

2. Best Researcher award  

3. Best Placement Co-ordinators  

4. Best Mentor   

5.Best performing Researcher  

 

 



Effective Welfare Measures for Teaching and Non-Teaching Staff: 

The effective Welfare measures of SICET for teaching and non- teaching members are not 

only for the development of Faculty and Staff but also for the organizational development. 

SICET offers various schemes such as Leave On Duty, Maternity Leave and Support to 

staff for higher education/research and for attending workshops/conferences, Incentive 

Policy for Research & Publications, Revenue sharing in consultancy. The welfare measures 

are offered by the institute to all the employees with the motive to promote the efficacy. 

The following are the welfare measures extended to the teaching and non-teaching staff of 

the Institute: 

1.Group Insurance  

2.Leave*  

3.EPF  

5.Sponsorship for Higher Studies – Ph.D. Full Time / Part Time, PDF  

6.Sponsorship to attend Seminar / Paper Presentation / Conference  

7.Sponsorship to attend Quality Improvement and Faculty Development Programme  

8. Revenue sharing with faculty in Consultancy / Testing  

9.Cash incentive for Paper Publications, R&D work 

 

Career Development/Progression: 

Career growth is a major aspect that decides how satisfied the faculty members are about 

their career. SICET emphasize the importance of career growth of our faculty members as 

it is directly linked with better learning of the students. The improvement in the skill, 

knowledge and expertise of an academician that directly impacts a student’s life. the career 

growth in teaching profession also involves the promotions to better posts in institution 

hierarchy. 

1. Sponsoring for Online Courses 

2. Promotion Schemes as per hierarchy 



3. Recommending to register for MOOC   

4. Supporting for higher studies (exa. Ph.D) 

5. Sponsoring for skill enhancement schemes  

6. Motivating for industrial training 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

SAMPLE PROOFS 

































 

NATURE SCIENCE FOUNDATION 
A Unique Research and Development Centre for Society Improvement 

(ISO 9001:2015, 14001:2015, 45001:2018 & 50001:2018 Certified and 

 Ministry of MSME Registered Organization) 

Coimbatore - 641 004, Tamil Nadu, India. 
 

NSF/BFA/2023/56 

 
 

 
 

BEST FACULTY AWARD 
This is to certify that 

Mr. Easari Parusha Ramu 

Assistant Professor, Department of ECE  

Sri Indu College of Engineering and Technology,  

Rangareddy - 501 510, Sheriguda, Telangana, 

 India has been honoured with 

 “Best Faculty Award” 

In Recognition of his academic excellence and extraordinary 

contribution in enhancing in the field Electronics and 

Communication Engineering having adjudged during academic year 

2022-2023 by Nature Science Foundation,  

Coimbatore, Tamil Nadu, India. 

 

 

Chairman        Secretary 

Nature Science Foundation                                 Nature Science Foundation 



NATURE SCIENCE FOUNDATION 
A Unique Research and Development Centre for Society Improvement 

(An ISO 9001:2015 & 14001:2015 Certified and Ministry of MSME Registered Organization) 

Coimbatore - 641 004, Tamil Nadu, India. 
   

NSF/BCSA/2023/34 

 

 

 

 

BEST COLLEGE STUDENT AWARD 

This is to certify that 

Mr. Idikudi Maniraj  

Final Year, Department of ECE, 

 Sri Indu College of Engineering and Technology,  

Rangareddy - 501 510, Sheriguda, Telangana, 

 India has been honoured with 

“Best College Student Award” 

For his best in Academics, disciplined and All - Round curricular 

activities having adjudged during the Academic year 2022-2023 by 

Nature Science Foundation, Coimbatore, 

Tamil Nadu, India 
 

    Chairman     Secretary 

Nature Science Foundation                                 Nature Science Foundation 



 

NATURE SCIENCE FOUNDATION 
A Unique Research and Development Centre for Society Improvement 

(ISO 9001:2015, 14001:2015, 45001:2018 & 50001:2018 Certified and 

 Ministry of MSME Registered Organization) 

Coimbatore - 641 004, Tamil Nadu, India. 
 

NSF/BMA/2023/05 

 
 

 
 

BEST MENTOR AWARD 

This is to certify that 

Mr. R. Venkateswar 

Placement Director, 

Sri Indu College of Engineering and Technology,  

Rangareddy - 501 510, Sheriguda, Telangana, 

 India has been honoured with 

 “Best Mentor Award” 

For his Academic Excellence & Enhancing the quality – related 

activities of the institution having adjudged during   

Academic year 2022-2023 by Nature Science Foundation  

Coimbatore, Tamil Nadu, India. 

 

 

Chairman        Secretary 

Nature Science Foundation                                 Nature Science Foundation 



 

NATURE SCIENCE FOUNDATION 
A Unique Research and Development Centre for Society Improvement 

( ISO 9001:2015, 14001:2015, 45001:2018 & 50001:2018 Certified and 

 Ministry of MSME Registered Organization) 

Coimbatore - 641 004, Tamil Nadu, India. 
   

NSF/BSWA/2023/06 

 
BEST SOCIAL WORKER AWARD 

This is to certify that 

Mr. L. Sathyanarayana  

Administrative Officer,  

Sri Indu College of Engineering and Technology,  

Rangareddy - 501 510, Sheriguda, Telangana, 

 India has been honoured with 

“Best Social Worker Award” 

For his outstanding performance in academics as well as social 

service activities in public welfare having adjudged during 

Academic year 2022-2023 by Nature Science Foundation, 

Coimbatore, Tamil Nadu, India. 

 

        

Chairman          Secretary 

Nature Science Foundation                                 Nature Science Foundation 



NATURE SCIENCE FOUNDATION 
A Unique Research and Development Centre for Society Improvement 

(ISO 9001:2015, 14001:2015, 45001:2018 & 50001:2018 Certified and  

Ministry of MSME Registered Organization) 

Coimbatore - 641 004, Tamil Nadu, India. 
   

NSF/BSA/2023/07 

 

 

 

BEST SCIENTIST AWARD 
This is to certify that 

Prof. M. Srinivasa Rao 

HoD, Department of Mechanical Engineering 

Sri Indu College of Engineering and Technology,  

Rangareddy - 501 510, Sheriguda, Telangana,  

India has been honoured with  

“Best Scientist Award” 

For his academic excellence and extraordinary research 

contribution in the field of Mechanical Engineering 

having adjudged during Academic year 2022-2023 by 

Nature Science Foundation, Coimbatore, Tamil Nadu, India 

 
 

Chairman          Secretary 

Nature Science Foundation                                 Nature Science Foundation 



 

NATURE SCIENCE FOUNDATION 
A Unique Research and Development Centre for Society Improvement 

(ISO 9001:2015, 14001:2015, 45001:2018 & 50001:2018 Certified and 

 Ministry of MSME Registered Organization) 

Coimbatore - 641 004, Tamil Nadu, India. 
   

NSF/BWFA/2023/21 

 
  BEST WOMEN FACULTY AWARD 

This is to certify that 

Dr. N. Shailaja 

Professor & Head, Department of Humanities and Science, 

Sri Indu College of Engineering and Technology,  

Rangareddy - 501 510, Sheriguda, Telangana, 

 India has been honoured with 

 “Best Women Faculty Award” 

In Recognition of her academic excellence and extraordinary 

contribution in enhancing in the field of Humanities and Science 

having adjudged during Academic year 2022-2023 by Nature Science 

Foundation, Coimbatore, Tamil Nadu, India.         

 

 

Chairman        Secretary 

Nature Science Foundation                                 Nature Science Foundation 



 

NATURE SCIENCE FOUNDATION 
A Unique Research and Development Centre for Society Improvement 

(ISO 9001:2015, 14001:2015, 45001:2018 & 50001:2018 Certified and 

Ministry of MSME Registered Organization) 

Coimbatore - 641 004, Tamil Nadu, India. 

 

 

NSF/LTAA/2023/15 

 
 

LIFE TIME ACHIEVEMENT AWARD 

This is to certify that 

Dr. P. Mallesham  

Former Principal, Director (Mechanical Science) 

Sri Indu College of Engineering and Technology,  

Rangareddy - 501 510, Sheriguda, Telangana, 

 India has been honoured with 

“Life Time Achievement Award” 

For his Meritorious Service as Principal and overall activities 

having adjudged during the Academic year 2022-2023 by  

Nature         Science Foundation, Coimbatore,  

Tamil Nadu, India. 

 
 

Chairman Secretary 
Nature Science Foundation Nature Science Foundation 



SRI INDU COLLEGE OF ENGINEERING AND TECHNOLOGY 

FACULTY APPRAISAL 2022 

 















 














































































































































































































































































