
6.3.1 The institution has performance appraisal system, effective welfare measures 
for teaching and non-teaching staff and avenues for career development/progression 

Best Faculty Award/Cash Award/Additional Bonus/any Special Increments based on performance appraisal  

Academic Year Teaching-No of 
Staff 

Amount Non-Teaching No. 
of Staff 

Amount 

2023-24 16 430000 08 1,45,000 
 
Sri Indu College of Engineering and Technology is more than delicate to reaching out welfare measures to 
both, our Teaching Faculty, Non-Teaching and the administrative/support Staff.  The effective Welfare 
measures of SICET for teaching and non- teaching members are not only for the development of Faculty 
and Staff but also for the organizational development. SICET offers various schemes such as Leave On 
Duty, Maternity Leave and Support to staff for higher education/research and for attending 
workshops/conferences, Incentive Policy for Research & Publications, Revenue sharing in consultancy. 
The welfare measures are offered by the institute to all the employees with the motive to promote the 
efficacy. 

 EPF contribution by Management to all faculty and staff members. 
Academic Year Non-Teaching No. of Staff Amount 

2023-24 34 463000 
 

 Fee concession provided to children of staff members who are studying in SICET. 
Academic Year Non-Teaching No. of  Staff Amount 

2023-24 03 1,82,000 
 

 Financial incentives are given for faculty for research publications and Books/Book chapters. 
Academic Year Teaching-No. of Staff Amount 

2023-24 17 34000 
 
 

 Full financial support for filing patents. 
Academic Year Teaching-No. of Staff Amount 

2023-24 9 49400 
 

 Free Medical facility at the institute. 
 Free transport to administrative staff. 

Academic Year Non-Teaching No. of Staff Amount (Rs) 

2023-24 63 3,85,000 
 

 Vehicles, and bus passes  
Academic Year Teaching-No of 

Staff 
Amount Non-Teaching No. 

of Staff 
Amount 

2023-24 09 6,25,000 07 86000 
 

 Public transport bus passes to all drivers. 



Academic Year Non-Teaching No. of Staff Amount 

2023-24 26 3,12,600 
 

 Need Based financial assistance to staff (Salary Advance). 
Academic Year Teaching No. of  

Staff 
Amount Non-Teaching No. of  

Staff 
Amount 

2023-24 04 2,00,000 03 60000 
 

 Cell-Phones and Laptops to HoDs for better connectivity and networking. 
Academic Year Teaching No. of  

Staff 
Amount Non-Teaching No. 

of Staff 
Amount 

2023-24 02 90000 01 45000 
 

 CLs, ODs, CCL, Medical Leave and Examination Leaves as per their eligibility 
Academic Year Non-Teaching No. of  Staff Amount 

2023-24 181 3,63,000 
 

 Paid Maternity Leave for female employees. 
Academic Year Teaching No. of  

Staff 
Amount Non-Teaching No. 

of  Staff 
Amount 

2023-24 06 6,28,000 03 1,35,000 
 

 Special leave to staff on the occasion of their marriage. 
 Health Awareness camps within campus and Free Medical Check-ups. 

 
Academic Year Non-Teaching No. of  Staff Amount 

2023-24 04 34,000 
 

 Paid leave @ one day/Week as incentive to faculty pursuing part-time Ph.D and conducting 
consultancy. 

 Study/sabbatical leave for faculty pursuing full-time Ph.D. 
 Paid leave for faculty attending MOOCs certification examination and reimbursement of 

examination fee 
 Paid leave with registration fee to attend FDPs/Conferences 
 Supporting faculty pursuing research through Creation of required facilities as per their request. 

 
Academic Year Teaching No. of  Staff Amount 

2023-24 97 1,12,000 
 Salary advances for faculty and staff in times of need. 

 
Academic Year Teaching No. of  

Staff 
Amount Non-Teaching No. of  

Staff 
Amount 

2022-23 06 450000 4 70000 
 
 



Total 
Academic 

Year 
Teaching No. 

of  Staff 
Amount Non-Teaching 

No. of  Staff 
Amount Total 

Amount 
2023-24 

164 1682000 207 1567500 3249500 
 

 

 

 

 






















































































































































































